
 
 
 
 
 
 
 
 
Hello! I am happy to join 
the Allied Health faculty 
as Acting Director of the 
Allied Health Program.  I 
started working as a Phy-
sician Assistant in 1981 in 
a small community  
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STUDENT  

UPDATE:  

FALL 2008 

We have a total 

of 16 new stu-

dents this Fall!!!  

Our new stu-

dents represent 

fields such as: 

respiratory ther-

apy, nursing, 

massage therapy, 

physician’s assist-

ing, radiation 

technology, occu-

pational therapy, 

medical assisting, 

and mental 

health. 

Reasons for re-

turning to school 

include: wanting 

a bachelor’s  

degree, planning 

on applying to 

graduate school,  

and job advance-

ment.  

 

hospital in West  
Baltimore. My specialty 
was women’s health. In 
1989 I completed a Mas-
ters in Public Heath at 
Johns Hopkins University 
with a specialty in mater-
nal and child health. I 
then had the privilege of 
working for 12 years in 
school based clinics in 
Baltimore and in Dela-
ware where I hired, 
trained, and worked with 
many individuals in the  
 

allied health field. 
In 2004 I moved back to  
Baltimore and taught for 
4 years at the PA pro-
gram after which I came 
to serve as your director. 
 I am still practicing  
clinically in community 
health and in women’s 
health, part time. I look 
forward to getting to 
know all of you as you 
progress through the 
program. 
 

Like California, Like Maryland 
    When the topic of health-
care work shortages is 
brought up, most people 
think of nurses.  A recent poll 
in California showed that 
although a majority of people 
are aware of the nursing 
shortage almost none were 
aware of shortages in allied 
health practitioners.  Allied 
health professionals have 
been called the “hidden 
healthcare workforce.”   
 
    In Maryland, some of the 
fields with the highest  

vacancy rates exist in nu-
clear med technology, ra-
diation therapy, radiogra-
phy, and respiratory ther-
apy.  Many of these and 
similar professions are 
among the fastest-growing 
in the State.  The Maryland 
Governor’s Workforce In-
vestment Board has noted 
workers prepared at the 
benefit of allied health work-
ers prepared at differing 
academic levels. They also 
noted the value of educa-
tion that is accessible to the 
working  

non-traditional college stu-
dent.  
 
    Your Allied Health pro-
gram is designed to be  
responsive to the State’s 
needs for highly trained 
health care practitioners and 
to the academic needs of the 
working 
adult.  Let 
us know 
how we are 
doing! 
 
 

 



ADVISING & COURSES 

 SPRING 2009 COURSES 
Remember:  

Course permits are required for course enrollment 
 

AHLT 313.001: Clinical Program Planning and Evaluationτ 
fully online 
 

AHLT 370.001: Special Topics: Financial Management for  
the Allied Health  Professionalτ fully online 

 

AHLT 370.002:  Special Topics: Understanding Evidence-Based  
Practiceτ online, with 3 in-class sessions 
  

HCMN 441.001: Legal and Ethical Issues in Health  
Administrationτ   fully online 
 

AHLT 440.001: Technology and Professional Issues in Allied 
Healthτ fully onlineτadvanced writing course 
 

AHLT 440.101: Technology and Professional Issues in Allied 
Healthτ hybridτTHτ5:00τ7:40 

(advanced writing courseτclassroom environment for support) 
  
AHLT 409.101: Sleep and Rehabilitative Respiratory Careτ 
 hybrid τTτ 4:00τ6:40 

A GREAT OPPORTUNITY!! 
ATTENDANCE STRONGLY  

RECOMMENDED: 
 

College of Health Professions 
Interdisciplinary Case Study Event 

 
Wednesday November 5, 2008 

12:00-3:30 pm 
University Union 

 
FREE LUNCH! 

Registration info can be found on 
www.towson.edu/CHP 

ALUMNI NEWS  
 

Congratulations to our seven  
Allied Health graduates last year!   

Several have gone on to new  
endeavors including teaching at a com-

munity college, director of a fitness 
center, and graduate school.  

 

REMINDERS!! 
 

Spring advising begins in late October. 
 

Make an appointment with your advisor 
ASAP to discuss spring courses. If you are 
unsure who your advisor is, call the office 
at 410-704-4049. 

 

Make sure you receive advising 
before spring course enrollment so that 
your advisor can lift the advising hold from 
your  account. 

 

Make sure to monitor your  
DEGREE PROGRESS REPORT (DPR) online  
so you can track your own accumulation 
of credits and completion of Gen Ed  
requirements. 

 

Find your DPR by logging onto Towson 
Online Services and accessing your Student 
Center. You will find your DPR in the drop 
down menu to the left of the screen.  

 

Allied Health Student Survey Results 
.THANK YOU TO THE 21 STUDENTS (42 % response rate) who  

answered the surveyðYOU SAID:  

 

Every student has taken at least one online course.  

 

Courses most relevant to CURRENT and FUTURE jobs: 

Health Care in the U.S.   

Management for the Allied Health Professional  

Research Methods in Allied Health 

Multicultural Health Care 

Legal and Ethical Issues in Health Administration 

 

 Curriculum meets student needs well/very well ð 95% of respondents  

 

Your feedback is very important in planning future courses and 

evaluating the curriculum.  Contact Nancy Bearss for full results.  

  

Have any suggestions about our 
newsletter?  

If you have anything you want us to 
talk about or have submissions please  

contact our office.   


