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CopE oF ETHIcs for the
HeartH EpucaTioNn PROFESSION

PrREAMBLE

Tue Heavrn Epucation PROFESSION is dedicated to excellence in the practice of promoting
individual, family, organizational and community health. The Code of Ethics provides a framework
of shared values within which Health Education is practiced. The responsibility of all Health
Educators is to aspire to the highest possible standards of conduct and to encourage the ethical
behavior of all those with whom they work.

Article I: Responsibility to the Public. A Health Educator’s ultimate responsibility is to
educate people for the purpose of promoting, maintaining and improving individual, family and
community health. When a conflict of issues arises among individuals, groups, organizations,
agencies or institutions, health educators must consider all issues and give priority to those that

promote wellness and quality of living through principles of self-determination and freedom of
choice for the individual.

Article II: Responsibility to the Profession. Health Educators are responsible for their -
professional behavior, for the reputation of their profession, and for promoting ethical conduct
among their colleagues.

Article I11: Responsibility to Employers. Health Educators recognize the boundaries of

their professional competence and are accountable for their professional activities and actions.

Article IV: Responsibility in the Delivery of Health Education. Health Educators
promote integrity in the delivery of health education. They respect the rights, dignity, confidentiality
and worth of all people by adapting strategies and methods to meet the needs of diverse populations
and communities.

Article V: Responsibility in Research and Evaluation. Health Educators contribute to
the health of the population and to the profession through research and evaluation activities. When
planning and conducting research or evaluation, health educators do so in accordance with federal
and state laws and regulations, organizational and institutional policies, and professional standards.

Article VI: Responsibility in Professional Preparation. Those involved in the
preparation and training of Health Educators have an obligation to accord learners the same respect
and treatment given other groups by providing quality education that benefits the profession and
the public.

Coalition of National Health Education Organizations

November 1999
www.med.usf.edw/~kmbrown/CNHEO.htm



Department of Health Science Expectations for Civility and Professional Behavior

Towson University has published a detailed Code of Student Conduct with definitions,
specific expectations, rights and responsibilities, penalties and appeal
procedures.bttp://www.towson.edu/studentaffairs/policies/conduct.asp

If you have not yet done so, please read it. All students are expected to follow the Code of
Student Conduct and also the Student Academic Integrity Policy
http://www.towson.edu/provost/resources/studentacademic.asp

Faculty is fully supported by the University in taking disciplinary action against students
who violate these policies.

Furthermore, we expect students to embody a right-spirit toward others and treat one
another with respect, integrity, and civility. We strongly recommend that you purchase
and read PM Forni’s Choosing Civility: Twenty-Five Rules of Considerate Conduct.

We also expect students to demonstrate mutual positive regard, graciousness, and
unmitigated support toward others, including those with whom you respectfully disagree.

This expectation is a professional agreement among the students, faculty, and staff in the
Department of Health Science. Higher education is intended to empower, elevate and
ennoble the self and others. A generous spirit of kindness, pleasantness and compassion
greatly enhances the teaching-learning process for all.

Our Department will enforce this policy, of civility and professional behavior. If this
expectation presents a problem to you, we strongly recommend that you find another
major in a different department.

Sources: Dr. Jack D. Osman and:

P.M. Forni, Choosing Civility: Twenty-Five Rules of Considerate Conduct. St. Martin's
Press; February 28, 2002.

The Aloha Spirit Law [L 1986,c202, §1]
http://hawaiianlanguage.com/alohaspiritlaw.html

College of Business and Economics, Towson University Code of Conduct, Spring 2005
Various writing of Paul of Tarsus

P.M. Forni, The Other Side of Civility, The Johns Hopkins Magazine. Accessed 11/14/05
at http://www.jhu.edu/~jhumag/110Sweb/civility.html

Coalition of National Health Education Organizations. Code of Ethics for the Health
Education Profession, Approved: November 8, 1999, Chicago, IL.
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PREFACE

The College of Health Professions is the largest producer of mid-level (bachelors and
masters) health professionals among Maryland’s public higher education programs.
The Health Science Department of the College provides educational opportunities
for professional development in the areas of Health Care Management,

Community Health Education, School Health Education, Chemical Dependency
Counseling and Education, and Gerontology.

WHY STUDY HEALTH EDUCATION?

Towson University’s health education program provides students with the opportunity to
study the complex nature of wellness and human behavior. Students with an aptitude for
science learn the skills that enable them to apply teaching and learning principles to
programs that maintain or improve the well-being of individuals, and populations.

Offered through the Department of Health Science, the competency-based curriculum
provides the content and practical experience needed to prepare students to become
Certified Health Education Specialists (CHES). Students who choose to study health
education must also decide if they want to apply their skills to a community or school
setting. Students interested in increasing their career opportunities may opt into the dual
community health and school health education programs

CAREERS IN HEALTH EDUCATION

The competency-based health education curriculum provides students with the knowledge
and the skills to conduct health education programs in a variety of settings. Graduates
from Towson’s community health education program are employed in settings that
include:

1 Voluntary non-profit health organizations;

1 Wellness/fitness center;

1 Health promotion programs in health service organizations; and

1 Public health agencies.

Graduates from the school health education program are certified Maryland health
educators, many of whom are employed by Maryland public school systems.



Department of Health Science

Mission Statement

The mission of the Department of Health Science is to prepare students and

health professionals with the knowledge, skills and practices necessary to excel

in delivering health programs and/or services to the community, its schools, agencies and
businesses.

The Department contributes to the focus of the comprehensive university through its
provision of multi-disciplinary content, facilitation of students’ certification in relevant
professions and professional organizations, and exposure of its students to issues
addressed within health science and related human services. Consistent with these focal
points, the Department prepares undergraduate students in Health Education and Health
Care Management. In addition, it provides graduate education in the areas of Health
Administration, Community Health and School Health Education. These programs
require and advance creative and critical thinking, organizational ability, and the mastery
of writing and computation skills, all of which reinforce the core liberal arts and science
education. Students at all levels derive from both within and beyond the immediate
geographic locals, thus complementing the university’s metropolitan mission. The
provision of in-service education, placement of undergraduate and graduate students in
internships throughout the metropolitan locale, and involvement in health science issues
of the region also serve to enhance the metropolitan focus on the university.

The faculty is committed to developing students’ job skills for either the community
and/or the school health setting in accordance with accrediting standards. Graduates of
the program are able to:

1 Analyze the historical foundations, educational concepts, developmental life stages,
principles, and philosophies that form the basis for health education in community
and school;

Analyze the role and impact of health education on health behavior;

Analyze and plan educational programs to utilize appropriate teaching methods for
meeting the needs of the target population;

T Assess, design, evaluate and prepare written evaluations of programs in a variety of
health education settings;

Deliver first aid or emergency medical care at health care sites;

Synthesize information about the health care delivery system for application in
health education programs; and

1 Support health education as a lifestyle issue for the 21st century.
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How to Use this Handbook

The information in this Handbook is useful for planning and completing your

academic degree. You should be familiar with the general academic policies outlined in
the Undergraduate Catalogue received when admitted to Towson University. Specifically,
you should be knowledgeable about General Education and other university requirements
necessary to complete a Bachelor’s degree, requirements of the major, academic
regulations as well as the student code of conduct. Remember YOU are responsible for
taking charge of your academic career!

If you have made the decision to major in Health Education you must:

1. Meet with the Chair of the Department, Dr. Sharon Buchbinder, complete
forms, and develop an initial plan of study. You will be assigned to a major
advisor and given contact information.

2. Go online and declare your major and minor. Online Change of
Major/Minor Forms are now available at http://onestop.towson.edu. Click
on the Change of Major/Minor link on the left side. Towson Online
Services login is required. Be sure you have HLTH as your Major, and your
concentration (CHTH, SCHL, or SCHE) If you decide you want to do the
Long Term Care Track (LTC), you should indicate that as well.

3. Schedule a meeting with your major advisor as soon as possible. With
intentional advising, you must meet with your advisor once a semester to
have holds lifted from your account so you can register. Take advantage of
this requirement and be prepared with a draft plan, a copy of your Degree
Progress Report, and any questions you have when you meet with your
advisor.

4. Pay attention to your transcript. At least once a semester, you should print
out your Degree Progress Report to make sure that all your coursework has
been posted to your transcript. You are responsible for ensuring that you
complete all your General Education requirements. The Degree Progress
Report will help you keep track of these, too. This is available through
PeopleSoft https://ps.towson.edu/servlets/iclientservlet/SA8PRD/?cmd=login
and you will need to have a valid Towson University Username and
Password.



http://onestop.towson.edu/
https://ps.towson.edu/servlets/iclientservlet/SA8PRD/?cmd=login

6.

7.

IMORTANT TIPS FOR SUCCESS IN THIS PROGRAM

. Meet with your advisor regularly, at least once per semester.
. Take the Praxis I as soon as possible.

. Attend classes.

. Follow directions.

. Meet your deadlines.

Ask questions when unclear.

Maintain at least a 2.0 in coursework required for the Community Health

concentration or a 2.75 for the School Health and Dual Concentration.

8.

9.

Use university resources that are available to you such as the,

Career Center

Counseling Center

Health Services

Disability Support Services

Tutorial and Testing Services Center
The Writing Lab

=A =4 =4 4 -4 -4

Be familiar with rights and responsibilities as stipulated in the student code of

conduct found in your undergraduate catalogue, particularly as it relates to Academic
Integrity. (see pages 6-14 of this handbook for the Academic Integrity Policy).
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UNIVERSITY

University Policies and Procedures

03-01.001 STUDENT ACADEMIC INTEGRITY POLICY

Policy Statement: The acquisition, sharing, communication, and evaluation of
knowledgeareat he cor e of a . Jorealzethisparttofytdnsissiomjas Si o n
university must be a community of trust. Because integrity is essential to the purpose of

an academic community, the responsibility for maintaining standards of integrity is

share by all members of that academic community.

As instructors, faculty members are ultimately responsible for maintaining the academic
standards of integritgn which trust is foundeblecause they set academic standards,
award academic credit, and confegoees when standards are met. To carry out these
responsibilities, faculty membewsll reasonably asseslkat student work submitted for
academic credit is authentic as well as consistent with established academic standards.

Therefore, academicevaluath i ncl udes a judgment that t he

academic dishonesty of any type.

Through example in their own academic pursuits and through the learning environment
that they create for their students, faculty members preserve and transraltideeof

the academic community. They are expected to instill in their students respect for
integrity and a desire to behave honestly. They must also take measures to discourage
student academic dishonesty. The following policies, procedures, andioes are

intended to help faculty meet these responsibilities.

As responsible members of the academic community, students are obligated not to violate
the basic standards of integrity. They are also expected to take an active role in
encouraging othenembers to respect those standards. Should a shelenteason to

believe that a violation of academic integrity has occurred, he/she is encouraged to make
the suspiciorknown to a member of the faculty or university administration. Students
shouldfani | i ari ze themselves with the universi
of types of violations.

Commitment to maintaining and encouraging high standards of academic integrity is
demonstrated in many ways. One wathi®ughthe establishment gfolicies and
procedures governing violation of the stan
Student Academic Integrity Policy follow.

Reason for Policy: To maintain and encourage high standards of academic integrity, and
to comply with Unversity System of Maryland Policy 1.00 Policy on Faculty, Student
and Institutional Rights and Responsibilities for Academic Integrity.

t



Definitions:

The following definitions and examples are not meant to be exhaustive. The university
resenes the right to determine, in a given instance, what action constitutes a violation of
academic integrity.

A. Student includes all persons taking courses at the university, botiirfudl and
parttime, pursuing undergraduate, graduate, professiandlcertificate or
continuing studies.

B. Plagiarismmpr esenti ng work, products, ideas,
own is plagiarism. Indebtedness must be acknowledged whenever:

1. one quotes another patesalbongagofact ual w

anotherds product. This includes al
including the Internet.

2 one uses another personds ideas, opi
they are completely paraphrased in o
3. one borrows facts, statistics, or other illustrative materials.

Because expectations about academic assignments vary among disciplines and
instructors, students should consult with their instructors about any special
requirements related to citation.

SomeexamplesSubmi tting as oned6s own the work
commercial writing service; knowingly buying or otherwise acquiring and
submitting, as oneb6és own work any resea
submitting as whichgpbrsonsavere produeer byksomeaone

acting as tutor or editor; collaborating with others on papers or projects without
authorization of the instructor.

In addition to oral or written work, plagiarism may also involve using, without
permission andr acknowledgemeninternet websiteg,omputer programs or

files, research designs, ideas and images, charts and graphs, photographs, creative
works, and other types of information that belong to another.

Verbatim statements must be enclosed by quotatiarks, or set off from regular
text as indented extracts, with full citation.

C. Fabrication and Falsificationmaking unauthorized alterations to
information, or inventing any information or citation in an academic
exercise. Fabrication is a mattef inventing or counterfeiting information or
citation, while falsification is a matter of altering information.



Some ExamplesFabricatior-inventing or counterfeiting data, research results,
information or procedures; inventing data or fabricategparch procedures to
make it appear that the results of one process are actually the results of several
processes; counterfeiting a record of internship or practicum experiences.

Falsification-altering the record of data or experimental proceduressoits;

false citation of the source of information (e.g., reproducing a quotation from a
book review while indicating that the quotation was obtained from the book
itself); altering the record, or reporting false information about, practicum or
clinical experiences; altering grade reports or other academic records; submitting
a false excustor absence or tardiness in a scheduled academic exercise; altering
a returned examination paper and seek@grading.

Cheating- Using or attempting to use unhotized materials, information, notes,
study aids or other devices in any academic exercise. This includes unauthorized
communication of information during an exercise

Some Examples Copying from another studentods
assstance during a quiz, test or examination; using books, notes or other devices

(e.g., calculators) when these are not authorized; procuring without authorization

tests or examinations before the scheduled exercise (including discussion of the
substance oéxaminations and tests when it is expected these will not be

discussed); copying reports, laboratory work, computer programs or files and the

like from other students; collaborating on laboratory or computer programs or

files and the like from other studsncollaborating on laboratory or computer

work without authorization and without indication of the nature and extent of the
collaboration; sending a substitute to take an examination.

Complicity in Academic Dishonestyhelping or attempting to e another
commit an act of academic dishonesty.

Some Examples Al'l owing another to copy from
examination or test; distributing test questions or substantive information about

the material to be tested without authorization befoeestheduled exercise;

collaborating on academic work knowing that the collaboration will not be

reported; taking an examination or test for another student, or signing a false

name on an academic exercise. (Note: Collaboration and sharing information ar
characteristics of academic communities. These become violations when they

involve dishonesty. Instructors should make expectations about acceptable
collaborations clear to students. Students should seek clarification when in doubt).

Abuseof Acadenic Materials- destroying stealing, or making inaccessible
library or other resource materials.

Some ExamplesStealing or destroying library or reference materials needed for
common academic exercises; hiding resource materials so others may not use

them; destroying computer programs or files needed in academic work; stealing

or intentionally destroying another stu
receiving assistance in locating or using sources of information in an assignment

10



where such assistae has been forbidden by the instructor. (Note: The offense

of abuse of academic materials shall be dealt with under this policy only when the
abuse violates standards of integrity in academic matters, usually in a course or
experience for which acadetriredit is awarded).

Multiple Submissions submitting substantial portions of the same academic

work (including oral reports) for credit more than once wittauhorization of

the instructor(s)What constitutes a fswdkig anti al
determined solely by the university.

Some ExamplesSubmitting the same or substantially the same work for aredit
more than one course without prior permission of the instru&oilding uponor
reworking prior work is acceptable with persien of the instructor.

Course Related an alleged violation that occurs in a course being taken for

academic credit.

Non Course Relateédan al | eged violation that rel a
program of studies that is not part ofaicse being taken for academic credit.

Responsible Executive and Office:
Responsible ExecutiveProvost

Responsi Of f i ce: Registrardos Office

Entities Affected by this Policy: This policy applies to all enrolled students,
undergraduateral graduate, regardless of teaching site (e. ggasffpus), or teaching
mode (e. g., distance learning).

Procedures:

A.

Procedures for handling cases.

This Policy will cover two types of academic integrity violations: course related
and non carse related.

1. Course related violations.

a. A faculty member responsible for assigning final grades in a
course may acquire evidence, either directly or through
information supplied by others, that a student violation of
academic integrity may haveamared. After collecting the
evidence available, the faculty member meets with the sttment
present the evidence oWalation and request an explanation.

I f the faculty member accepts the
action is taken. If the Glty member determines that a violation

11



2.

has occurred, the faculty member informs the student, in writing,
of the academic penalty and of
faculty member sends a copy of the letter, together with any
additional informaton, to the department chairperson and to the
Office of the Registrar. The letter should include:

0] nature of the charge/evidence against the student;

(i) brief summary of the meeting with the student;

@ faculty member 6s deci si on;
(iv)  right of apgal to the department chair.

b. If the student is subsequently found not responsible for the charge,
the student may either:

0] remain in the course without penalty, or
(i) withdraw from the course regardless of any published
deadlines.

Once a faclty member has charged a student with academic
dishonesty, the student magtwithdraw from the course. Any
student who withdraws from a course before the charge is made
may be reregistered for the course so that appropriate action can be
taken. If the student is found responsible for violating the Student
Academic Integrity Policy, the student magt withdraw from the
course and will receive treanction imposed by the instructor or

other academic authority.

Non course related violations.

a. A department chair, or other academic authority, may acquire
evidence, either directly or through information supplied by others,
that a violation of academic integrity may have occurred in a
departmental or comprehensive exam, or other departmental
activity. After collecting the evidence available, the chair, or
academic authority, meets with the student to present the evidence
of a violation and request an explanation.

| f the chair, or other academic
explanation, no furtherction is taken. If the chair, or other

academic authority, determines that a violation has occurred, the
chair, or other academic authority, informs the student, in writing,

of the academic penalty and of
chair, or otler academic authority, sends a copy of the letter,

together with any additional information, to the college dean and to
the Office of the Registrar. The letter should include:

@i.) nature of the charge/evidence against the student;
(i) brief summary othe meeting with the student;

(i) chair or designeeds decisi on;

(iv)  right of appeal to the college dean.

12
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Procedures for group projects.

When academic dishonesty occurs in a group project, faculty should make a
concerted effort to determine wha@s responsible for the violation of the
academic integrity by examining each st
meeting with each student individually and then collectively.

If the preponderance of evidence identifies the violator(s), that stuaent (o
students), not the group, may be charged with a violation of the academic
integrity policy and the student(s) be informed of the penalty to be assessed.

In cases where the identity of the violator(s) is not easily determined with
reasonable certaintyr ahen the violator(s) are not forthcoming, the faculty
member may then hold the entire group responsible for a violation of the
academic integrity policy, and assess a penalty to each member of the project
team.

Penalties.

All acts of academic dishesty violate standards essential to the existence of an
academic community. Most offenses are properly handled and remedied by the
faculty member teaching the course in which they occur, or by an academic
department or college. Other violations will leéerred to the Office of Judicial
Affairs for sanctions listed in the Code of Student Conduct.

The penalties that may be assessed by a faculty member for aatsed
violation may include the following:

1. revision of the work in question and/omapletion of alternative work,
with or withouta grade reduction
2. reduced gr ad erzergifanthd agstymmery;

AFo
3. reduced grade (including AFO

0) for th

The penalties that may be assessed by a department, college, or atberiaca
authority for a non courselated violation may include the following:

failure of a comprehensive exam;
dismissal from an academic program;
dismissal from a Graduate program,;
referral to the Office of Judicial Affairs.

Ppwnh R

Note: If a depament or college has its own code of professional standards, any
academic integrity violation, whether course related or non course related, may be
sanctioned under the process described in those professional standards, in addition
to those penalties outkd above.

Whatever the penalty, the letter describing the incident and recording the decision
will be kept forsevenyears in the Office of the Registrar. The purpose of this
record keeping is to ensure that studen

13



Academic Integrity Policy a second time are dealt with appropriately. A second
purpose is to deter students from repeating offenses. Theffesse file is an
internal record, not part of the studen
transcrpt.

A second violation will normally result in formal judicial charges being brought
against the student. In addition to the sanctions listed above, sanctions for a
second or subsequent violation may include:

1. suspension from the university for a dgsted period of time;

2. expulsion from the university;

3. any sanctions listed in the Code of Student Conduct or Graduate School
Catalog.

In the determination of penalties, the following factors may be considered:

the nature and seriousness of tHertse;

the injury or damage resulting from the misconduct;

the studentodos prior disciplinary rec
frequency of academic integrity violations.

el

Appeal procedures.

a. If the student chooses to appeal a couetated sanction, upaeceipt of
the faculty memberdéds decision, the s
working days detter of appeal to the department chairperdba.
department chairperson is also the instructor bringing the charge of
academic dishonesty, any appeal will be senteéaltan of the college.
After receiving the studentds appeal

(1 arrange a meeting with the student within five working days,
unless there is a compelling reason to extend this time period. If
the time is extended, the miegt will be held as soon as possible
after the five days;

(i) arrange, if appropriate, a meeting with the faculty member, either
separately or with the student in attendance;

(i) notify the student in writing of his/her decision within five working
daysfollowing their meeting, unless there is a compelling reason
to extend thigime period. If the time is extended, the student will
be notified as soon gossible after the five days;

(iv)  send copies of the decision to the Office of the Registrar atihe to
office of the dean of the college.

b. |l f the student is dissatisfied with
either a courseelated violation or a non courselated violation, the
student may appeal to the dean of the college. The stomethsubmit a
letter to the dean within five working days following the receipt of the
chairés | etter.

14



Related Policies

Approval Date:
Amended Date:

Effective Date:

Finally, if the student is dissatisfied with the decision of the college
he or she may appeal to the Student Appeals Committee. The stu

dean,
dent

must submit a letter of appeal to the Committee, in care of the Office of

Judicial Affairs, within five
there is a compelling reason to extend this time perifithe time is

wor ki

extended, the letter of appeal wi# bue as soon as possible after the five

days. Once the Committee has received the appeal, it will set up a
meeting where both student and faculty or departmental represent

ative

will be invited to give testimony to the Committee. The Committee may
let the original decision stand or may modify it. The decision of the

committee is final.

USM I11-1.00 Policy on Faculty, Student and Institutional Rights and

Responsibilities for Academic Integrity.
11/26/2001
5/1/2006

7/1/2001

15
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RECOMMENDED PROGRAM OF STUDY

The Department of Health Science offers two health education programs: The School
Health-Teacher Education Concentration and the Community Health Concentration.
Courses required for specific concentrations are noted by the letter designation: CHTH-
Community Health; SCHL-School Health; and SCHE-School/Community Health
Education. You must achieve a 2.00 grade point in all required courses, including those
that may fulfill General Education Requirements. A program of study must be reviewed
and discussed with an assigned faculty advisor. Intentional advising requires students to
meet with a major advisor every term.

The first four terms of course work provide the foundation of knowledge and skills for
both the community health concentration and the school health concentration.

Students opting for the Community Health concentration may dedicate elective credits to
a specific knowledge area, such as community health leadership, health promotion and
wellness, sexuality or gerontology. Students may also choose to pursue a minor in
another discipline such as Spanish, gerontology, or psychology.

MINOR IN HEALTH SCIENCE

The minor in Health Science consists of 21 units. All required health minor courses must
be completed with a grade of “C” or better.

Required Courses

HLTH 101 Wellness in Diverse Society (3)

HLTH 207 Health Care in the U.S. (3)

HLTH 204 Nutrition and Weight Control for the Consumer (3)

HLTH 222 Foundations of Health Education and Health Behavior (3)

In addition to the four required courses, the student must take three additional upper-
level HLTH electives, one of which can be from courses in HCMN, or GERO. Courses
should be selected in consultation with the student’s health science adviser

INTERNSHIPS/STUDENT TEACHING

Community health education students complete an internship at a health agency, wellness
center, health department, or in another sector of the health care industry. School health
education students complete a student-teaching experience in a school setting, working
with children in grades 5-12. For students who pursue the dual community health and
school health concentration, one-half of the semester is spent in a community health
internship; the other half of the semester is spent student teaching.

STUDENT OPPORTUNITIES

The Department of Health Science sponsors the Beta Zeta chapter of Eta Sigma Gamma,
the national health science honor society. The purpose of the organization is to elevate the

16



standards, ideals, and ethics of the profession. Students who are interested should contact
their faculty advisers for more information.

The Health Science Recognition Award is presented at the spring commencement
ceremony to an outstanding undergraduate health science major.

The department offers several scholarships for which qualified students can apply.

PROFESSIONAL ASSOCIATIONS

Eta Sigma Gamma, the national professional honorary society in health education, has
established the Beta Zeta Chapter in the Department of Health Science at Towson
University.

l

The purposes of this national honorary society are achieved by: facilitating
communication, discussion, and exchange of ideas between individuals and groups
on the content and process of health science/health education

motivating and recognizing service and academic achievement

developing and implementing new strategies, materials and programs to further
health science/health education

conducting and stimulating others to conduct research

upholding and developing high professional standards and ethics for members of
the profession

The Beta Zeta Chapter of Eta Sigma was established at Towson University to elevate
standards, ideals and ethics of the profession. Further purposes are to:

9 elevate the standards, ideals and ethics of health science

7 help to identify the health science discipline for colleagues in the field of education,
related health fields and for the general public

7 help establish autonomy for the health science discipline as a distinct, separate,
integral part of school and college curricula in matters concerning the health of the
public, and

1 encourage and attract capable people to careers in the discipline

1 For information concerning Beta Zeta, contact the chair of the Department of
Health Science, 410-704-2637.

GRADUATION DEADLINES

Commencement information and graduation deadlines are available at:
http://wwwnew.towson.edu/commencement/index.asp.

17



Major’s Portfolio
Health Education

The Health Science Department assesses the competencies of majors who complete the academic
programs in school health education and community health education. Towson University! requires
its academic programs to assess their effectiveness in order to improve the student’s experience and
the quality of the student’s education. Your participation in this process will help to assure that the
Health Science Department continues to improve the courses and total experiences provided for you
and that you can be increasingly proud of the degree which you earn.

The Health Science Department, as part of this process, analyzes portfolios from students during the
fieldwork/student teaching experience. To complete the credit for the fieldwork/student teaching
experience successfully, you MUST submit the following items at the first meeting.

Interns are required to save and submit:
(1) HLTH 315 - Curriculum & Planning Needs Assessment section of proposal.
2) HLTH 425 - Teaching strengths and weaknesses analysis paper.
HLTH 430 - OIM flier or visual
Lesson Plan from health majors class — should be individual work.
Resume
Article Review/paper proposal from major’s class.
Two-three typed page paper describing: the ideal job you would like to have in the health
field, what strengths you have that will make you an effective health educator, and the areas
of professional skills you need to improve.

~_— — — ~— ~— ~—

(

(3
(4
(5
(6
(7

[ have been informed that I must meet with my advisor who is

I have read and understand the TU Academic Integrity Policy and the Student Code of Conduct.
Student’s Signature:

I have received and will adhere to the Code of Ethics for the Health Education Profession.
Student’s Signature:

IMPORTANT
A requirement for fieldwork in this major can not be waived. ONLY experiences in health-related
settings are appropriate. ALL COURSEWORK MUST BE COMPLETED PRIOR TO AN
INTERNSHIP PLACEMENT. ALL SCHOOL HEALTH AND DUAL MAJORS MUST PROVIDE
DOCUMENTATION THAT THEY HAVE PASSED PRAXIS I OR MET OTHER TEEB
ADMISSION STANDARDS PRIOR TO PLACEMENT.

Submit items in the binder that was given to you with your handbook. Your portfolio should
include a Cover page with your name but all identifying items from papers submitted in the binder
should be removed (i.e., name, student ID, etc., instructor comments and grades).

Signature Date

1The Towson University Undergraduate Catalog 2008-2009, page 2, states: “Assessment is the ongoing process of establishing clear, measurable
expected outcomes of student learning; systematically gathering, analyzing and interpreting evidence to determine how well student performance
matches those expectations and using the resulting information to understand and improve student learning throughout Towson University. ..Because
assessment is an integral part of the teaching-learning process, Towson students participate in a variety of assessments as part of their education
experience.” 07/08
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N
TOWSON

UNIVERSITY

College of Health Professions Criminal
Background Check Student Riglatsd
Responsibilities

This form must be signed, dated, and returned to your Program Director prior to beginning course
work in the College of Health Professions.

The various College of Health Professions programs require that students successfully ecatimptst|
courses/internships. These courses are generally offeredangffus sites, including hospitals, nursing homes,
schools, or other settings that are not part of the university. These sites may require that you disclose whether you
have a crimial record or that you submit to a criminal background investigation as a condition of your
participation in the clinical/internship experience. Depending on your placement, you may therefore be required to
complete a criminal background check, at your expense. The university shall have no obligation either to
refund your tuition or to otherwise accommodate you in the event your criminal record renders you ineligible to
complete required clinical courses/internships.

In addition, upon completion or graation from various programs, you may be required by state law to sit for
certification exams or licensure which will allow you to practice your selected profession. At that time, you may
be required to release your criminal record or have a criminal bmakg check completed prior to sitting for the
exam or prior to receiving a license to practice. A licensing board or agency is generally permitted to deny a
license or to revoke or suspend a license or to reprimand a licensee if the applicant oriBcemsédeted or has

pled guilty or nolo contendere to a felony or other specified crimes. In the event you have a criminal record, the
university urges that you make a timely inquiry of the applicable state licensing authority to determine the effects,
if any, of your criminal record on eligibility for licensure or certification. Towson University shall have no
obligation either to refund your tuition or to otherwise accommodate you in the event your criminal record renders
you ineligible to complete ceriifation exams or to receive licenses.

Towson University does not require a student to undergo a criminal background check. Any criminal background
check completed is a voluntary action taken by the student, and any resulting information disseminaged will
between the individual student and the clinical/internship placement site's coordinator, or in the case of licensure,
between the student and a certification board. sfuadent takes part in an -@ampus placement, he/she is
considered an employee ofowson University and will be required to have a background check
completed.If a student attends an offcampus placement in an educational setting where children

are present, he/she will be required by that school or school district to have a criminal bagkound

check completed.

"I acknowledge that | have read the above three paragraphs describing that my clinical placement/internship site
may require me to undergo a criminal background check. | understand the possible consequence of having a
criminal recad, and the effects a criminal record may have upon my eligibility to complete the requirements of my
major, sit for a certification exam, and obtain licensure."

Signature Date

Revised 5/3/07
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Students are reminded that it is ultimately the studentds responsibi
fulfillment of GenEds and 32 upper-level credits, and that students should consult their online Degree Progress Report.

Community Health Major

Name Catalogue Year Student ID
E-Mail Telephone ( ) Transfer Yes No
General Education Requirements
['I. Skills for Liberal Learning
Grade Course
ENGL 102
(WAY
1B IDHP 110 Recommended
IC
Student choice
ID HLTH 315 PROGRAM REQUIREMENT
IE
Student choice

1. Context for Liberal Learnin

IIA1 Scientific Inquiry

BIOL 190 [4] PROGRAM REQUIREMENT
CHEM 105 [4] PROGRAM REQUIREMENT
& Modern Societ

IIA2 Science, Technolo

Waived
1IB American Experience
HIST 145 or 146 PROGRAM REQUIREMENT
11IB1
1IB3 PROGRAM REQUIREMENT
HLTH 101
IIC Western Heritage
lIC1
Student choice
Different discipline from 1IB
11C2 a. PSyC101 PROGRAM REQUIREMENTS
b. SOCI 101 or GERO 101
IIC3 PROGRAM REQUIREMENT

HLTH 220

IID Global Awareness

Student Choice (No more than 3 courses in one discipline in all Category I1)

NOTES:
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Course
Grade

HLTH 222 Foundations of HLTH Education

PSYC 201 Educational Psyc
COMM 131 Fundamentals of Speech

HLTH 315 Curriculum & Planning (ID)
HLTH 425 Instructional Methods
HLTH 432 Measurement & Evaluation

HLTH 430 OIM

HLTH 101 Wellness in Diverse Society (11B3)
HLTH 103 EMC/First Aid

HLTH 204 Nutrition & Weight Control

HLTH 208 Mental Health/Stress Mngt

HLTH 220 Human Sexuality (IIC3)

HLTH 311 Chronic & Communicable

HLTH 405 Drugs in Our Culture

BIOL 213 Anatomy & Physiology | (4)

BIOL 214 Anatomy & Physiology Il (4)

HLTH 207 Health Care in U.S.
HLTH 435 Epid. Basis of Disease

HLTH 422 Comm Hlth Fieldwork (12)
NOTES:

Communiti Health Reiuirements

Notes:
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Students are reminded that it i te venifyl his/hemdedre® prggresshespegatlyu d ent 6 s

fulfillment of GenEds and 32 upper i level credits, and that students should consult their online Degree Progress

Report.
School Health Major

Name Catalogue Year Student ID

E-Mail Telephone ( ) Transfer Yes No

General Education Requirements
[I. Skills for Liberal Learning

Grade Course

- ENGL 102
LA
1B IDHP 110 Recommended
IC
Studentchoice
1D HLTH 315 PROGRAM REQUIREMENT
IE

Student choice

Il. Context for Liberal Learning

IIA1 Scientific Inquiry

BIOL 190 [4] PROGRAM REQUIREMENT

CHEM 105 [4] PROGRAM REQUIREMENT

IIA2 Science, Technology & Modern Societ

Waived

1IB American Experience
HIST 145 or 146 required

1IB1
1IB3 HLTH 101 PROGRAM REQUIREMENT

IIC Western Heritage
— |IC1 (Different discipline from 11B1-

strongly rec. SPAN 101 or DFST 107) Student Choice
iz a. PSYC 101 PROGRAM REQUIREMENTS
I b. SOCI 101
_ lics PROGRAM REQUIREMENT
HLTH 220

IID Global Awareness
Student choice (No more than 3 courses in one discipline in all Category Il)

kkkkkkkkkkkkkkkkkkkkkhkkkhhkkhhkkkkkhhkkkkkkkkkhkkkhkkkhkhkkkkkkhkkkhkkkkkkhhkkkhhkkhkkhkhkkkhkkkkhkkkkhkkkkkkhkkk

Students must submit (1) of the following to
1- Praxis | Date: Passed?
2- SAT taken after 2005, math and critical reading composite score of 1100
3- SAT taken between 4/95 and 2005, math and verbal composite score of 1100
4- SAT taken prior to 4/95, math and verbal composite score of 1000
5- ACT composite score of 24
6- GRE math and verbal composite score of 1000

be
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School Health Requirements

Course Notes:

Grade
HLTH 207 Health Care in the U.S.

HLTH 222 Foundations of HLTH Education

PSYC 201 Educational Psychology
COMM 131 Fundamentals of Speech
HLTH 315 Curriculum & Planning (ID)
HLTH 425 Instructional Methods
HLTH 432 Measurement & Evaluation

HLTH 430 OIM

HLTH 101 Wellness in Diverse Society
HLTH 103 EMC/First Aid

HLTH 204 Nutrition & Weight Control
HLTH 208 Mental Health/Stress Mngt
HLTH 220 Human Sexuality (IIC3)
HLTH 311 Chronic & Communicable
HLTH 405 Drugs in Our Culture

BIOL 213 Anatomy & Physiology | (4)
BIOL 214 Anatomy & Physiology 11 (4)

SCED 341 Principles of Secondary Education (4)
EDUC 401 Foundations of Education

SCED 460 Teaching Reading (4)

SPED 301 Introduction to Special Education

HLTH 388 Student Teaching w/ SCED 461 Teaching Semester (anticipated)

Reading Content (4

HLTH 435 Epid. Basis of Disease & Environmental Health

Semester (anticipated)
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DEPARTMENT OF HEALTH SCIENCE
PROJECTED SCHEDULE OF UNDERGRADUATE COURSES

NO. Course Spr  Sum Fall Spr Sum Fall Spr Sum Fall
08 08 08 09 09 09 10 10 10
101 Wellness for a Divers Society X X X X X X
103 Emergency Medical Care X X X X X X X X X
204 Nutrition/Weight Control Consumer X X X X X X
207 Health Care in U.S. X X X X X X
208 Mental Health/Stress/Credit X X X X X X X X X
218 Woman’s Health X X X X X X
220 Sexuality in Diverse Society X X X X X X
222 Foundation of Health & Health X X X X X X
Behavior
311 Chronic & Communicable Diseases X X X X X X
315 Curriculum & Planning X X X X X X
331 Nutrition for Health Professionals X X X X X X X X X
401 Teaching About Drugs & Sex X X X
405 Drugs In Our Culture X X X X X X
411 Health & Later Maturity X X X
425 Instructional Methods in Health X X X X X X
Education
430 Organ/Implementation/Mngt. Health X X X X X X
432 Measurement & Evaluation in Health X X X
Education
435 Epidemiological Basis for Diseases X X X X X X

451 Ecological Aspects of Health

>
>
>



WHY Certify

The National Commission for Health Education
Credentialing's, Inc. (NCHEC) voluntary professal
certification program establishes a national standard
for individual health education pratitiners. It is
based on responsibilities and competencihat have
been verified by a job practice analysis. It differs from
state and local certifications and registries in that the
requiranents do not vary from one locale to another.
National certification benefits practitioners and the
public by:

1 Establshing a national standard

1  Attesting to individuals' knowledge and
skills

9 Assisting employers in identifying qualified
health education practitioners

1  Promoting continued professional
development

Publications to Assist Preparation

A CompetencyBased Franework for Health
Educators- 2006

Presents a hierarchical model for health education

practice and serves as the basis of the CHES exam.

Includes a detailed comparison between the current
and former set of Responsibilities and a summary of
the research ém the Competencies Update Project
(CUP).

The Health Education Specialist: A Study Guide for
Professional Competence, 5th Edition
Provides indepth analysis of each Area of

Responsibility relative to the various roles and settings
of health education pctice. Includes a self

assessment to measure competence as a health

education professional.

To order, visit www.nchec.org

Credentialing Excellence in Health Education

The mission of the National Commission
for Healh Education Credentialing, Inc. is
to improve the practice of health
education and to serve the public and
profession of health education by
certifying health education specialists,
promoting professional development, and
strengthening professional
prepaation and practice.

National Commission for Health
Education Credentialing, Inc.

1541 Alta Drive, Suite 303
Whitehall, PA 18052

Phone: (888) 624
3248 Fax: (800)
8130727 Web:

www.nchec.org

broch.2011007

Get Certfied!

Certified Health
Education Specialist
(CHES) Examination

What You
NeedTo
Know «
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