Women’s Studies Program Graduate Student Handbook


​
Department of Women’s Studies

Towson University
[image: image1.wmf]

Graduate Student Handbook

2006-07

Contents of the Graduate Student Handbook
Introduction
Graduate Faculty and Staff
Admission to the Graduate Program
Faculty Advisers, Course Rotation, and Planning Your 



Academic Course of Study

Curriculum and Course Requirements (Master’s Degree)

Women’s Studies Concentrations:


Women, Health and Sexuality



Women in an International Context



Women, Leadership, and Public Policy

Post-Baccalaureate Certificate in Women’s Studies

“WMST” Course Descriptions

Inter-Institutional Enrollment

Thesis Guidelines

Internship Guidelines

“Two-Course Option with Portfolio” Guidelines

Academic Standing and Policy on Incompletes

The Graduate Assessment Plan

Graduate Assistantships and Other Employment Opportunities

The Institute for Teaching and Research on Women (ITROW)

The Women’s Center
Department of Women’s Studies
College of Liberal Arts, Towson University, Towson, MD
GRADUATE STUDENT HANDBOOK (2006-07 Edition)
INTRODUCTION

The purpose of this handbook is to acquaint students with program requirements and faculty expectations, and to assist students in planning their program of study.  Hopefully, this resource will enable current and future students to make the most of their graduate student experience in our department.  No handbook can be a comprehensive account of all the issues concerning graduate students; we welcome comments concerning the strengths and weaknesses of this handbook, and we encourage students to seek additional information from faculty.  Note: it is the student’s responsibility to be familiar with the program requirements and guidelines specified in this document.

The Women’s Studies Department offers an “Applied” Master’s Degree that requires the completion of 36 credit hours and offers three concentration options: Women, Health and Sexuality; Women, Leadership and Public Policy; and Women in an International Context.  Students select one of these areas, based on their particular interests and career objectives.  The completion of the master’s program requires either a 6-credit Thesis; a 6-credit Internship (including an analytic report on the internship experience); or the 6-credit “Two course option with portfolio” (explained in detail later).  The Thesis option is recommended for students who intend to pursue a doctoral degree in either women’s studies or another field. The Graduate Program Director is Professor Jo-Ann Pilardi.
GRADUATE FACULTY
	AYSE DAYI, Ph.D., Assistant Professor, Women’s Studies
Linthicum Hall 101B
410-704-5453
adayi@towson.edu

	SUSAN DOERING, Ph.D., Instructor, Women’s Studies
Linthicum Hall 101A
410.704.3874
sdoering@towson.edu

	KAREN DUGGER, Ph.D., Professor 
Chair, Department of Women’s Studies 
Director, Institute for Teaching and Research on Women (ITROW)
Linthicum Hall 101C
410.704.5456
kdugger@towson.edu

	CINDY GISSENDANNER, Ph.D., Professor, History
Linthicum Hall 119H
410.704.2920
cgissendanner@towson.edu 

	TONI MARZOTTO, PH.D., Professor, Political Science
Linthicum Hall 118J
410.704.2957
tmarzotto@towson.edu

	JO-ANN PILARDI, PH.D., Professor, Philosophy and Women’s Studies
Director, Graduate Program, Women’s Studies  
Linthicum Hall 201E
410.704.2860 (fax: 410-704-3378)
jpilardi@towson.edu

	CECILIA RIO, Ph.D., Assistant Professor, Women’s Studies
Linthicum Hall 301C
410.704.2859
crio@towson.edu

	FRANCES ROTHSTEIN, Ph.D., Professor, Anthropology
Linthicum Hall 318J
410.704.2929
frothstein@towson.edu

	ESTHER WANGARI, Ph.D., Associate Professor, Women’s Studies

Linthicum Hall 101D

410.704.2580
ewangari@towson.edu


DEPARTMENT WEBSITE: http://wwwnew.towson.edu/womensstudies/

STAFF
Rebecca Julian, Administrative Assistant, Women’s Studies Department
Linthicum Hall 101E
410-704-2660

rjulian@towson.edu
G.A. for Women’s Studies Graduate Program

wmstgradasst@yahoo.com.

GRADUATE SCHOOL: College of Graduate Studies and Research (CGSR)

Dean: Jin Gong, Ph.D.

7800 York Road Building, Suite 216
General information:  410-704-2501  and grads@towson.edu 
CGSR website: http://grad.towson.edu/
GENERAL EXPECTATIONS OF STUDENTS
In addition to the formal policies identified in this handbook, the Women’s Studies Department also has an informal set of operating principles and expectations.  The spirit of these is outlined below:

· Faculty view students as motivated junior scholars who are invested in the scholarship and practices associated with the field of women’s studies.

· In both formal and informal settings, we encourage lively interaction, the sharing of ideas, scholarly collaboration, and mutual support among faculty and students.

· We seek to promote the intellectual development of students, to provide students with appropriate skills, and to foster a close intellectual relationship between faculty and students.  

· Faculty are easily accessible, and students should not hesitate to contact their faculty adviser or any other graduate faculty member for assistance or consultation.  If students are having difficulty with the program or have concerns they feel are not being addressed, it is their responsibility to bring such matters to the attention of their faculty adviser, the Graduate Director, or any other faculty associated with the program.

· Faculty expect students to approach their learning and course work with a sense of responsibility, diligence, and commitment appropriate to study at the graduate level.

ADMISSION TO THE MASTER’S PROGRAM

Program Description
The Master of Science in Women's Studies is an “Applied” degree, made up of an interdisciplinary and multidisciplinary program that provides students with both a basic background in the field of women's studies and a combination of skills that can be used in diverse fields and across disciplines. Graduates of the program will have the academic preparation to pursue careers in a variety of public and private organizations. They will be prepared to adapt to changing environments in business, health professions and nonprofit organizations in regional, national, or international contexts, based on their own interests and initiative.

Program Organization:

1) a core of three (3) courses required of all students (diversity, theory, 

 and research methods—WMST 603, 607, and 609 respectively);

2) a concentration in one of these three areas to be selected by the 


 student: Women, Health and Sexuality; Women in an International 

 Context; and Women, Leadership and Public Policy.

 Each concentration has three (3) components:
(a) its own core course (WMST 605, 611 or 613);
(b) another required course selected from a short list (details below);
(c) a list of electives from which students must select 15 more credits 


In courses from a variety of disciplines.
ADMISSION REQUIREMENTS
(Full details are on the Graduate College website and in the catalog; all materials 

 must be sent to the Graduate College.)
1. A bachelor’s degree (as certified by an official transcript) with an undergraduate grade point average of 3.0.  All GPA calculations for admission are based upon the last 60 credits of undergraduate and post-baccalaureate study.
2. A 2.50 GPA for conditional admission.  (An admission exception policy is in place for eligible candidates, including those whose undergraduate degrees were obtained at least 10 years earlier.)
3. 9 credits in Women’s Studies and/or the social sciences.
4. A detailed essay of 3-4 double-spaced pages emphasizing the applicant’s specific plans for focused graduate study within the selected concentration,  including discussions of (1) projected career goals, (2) prior academic and/or work experiences (volunteer or paid), and (3) how these have prepared her/him to succeed in the intended program of study and accomplish projected career goals.
5. Two letters of recommendation, at least one from a college professor, accompanied by a completed Graduate College Recommendation Form (found in the Graduate School Application Packet)--part A is to be completed by the applicant and part B (Personal Assessment Form) by the recommender, and sent with a letter of recommendation.
FACULTY ADVISERS, COURSE ROTATION,

AND PLANNING YOUR ACADEMIC COURSE OF STUDY
Adviser:  During the student’s first semester, the graduate director will assign an adviser, based on the student’s concentration.  Students must meet with their adviser early in the first semester to map out a course of study for completing their degree.  After the first semester, graduate students are free to select an adviser of their choice if desired.  In most cases, their adviser will also supervise their final project (Thesis, Internship, or Two-course option with portfolio).

Important note about rotation of certain courses:
WMST 603, 607 and 609 (required theory and skills courses) are normally offered on a rotational basis once every 1½ years.

WMST 605, 611, 613 (required concentration courses) are offered once every 2 years.  Students should carefully note course offerings each semester, make a clear plan for proceeding through the program, and take these important courses in their own concentration (and any others that are required) as soon as they are offered.
To this end, graduate students, in consultation with their adviser, must complete the Academic Plan of Study form during their first semester; it must be filed with the graduate director by the end of the first semester.
CURRICULUM AND COURSE REQUIREMENTS

Degree Requirements: The M.S. in Women’s Studies requires 36 credits.

Required Courses  (9 credits)

Women's Studies Theory Courses (6 credits):
WMST 603
The Diversity of Women (3)

WMST 607
Advanced Feminist Theory (3)

Women's Studies Skill Course (3 credits)
WMST 609
Applied Research Methods and Skills (3)


Concentration Courses (21 hours)

1. Women's Studies required course in selected concentration (WMST 


 605, 611, or 613), 
2. one additional course from approved short list for each concentration,

3. electives chosen from approved list, in consultation with an adviser

    (refer to “Electives” below in selected concentration).

Note:  Graduate students are allowed up to three 500-level courses
 (9 credits).

Thesis, Internship, or Two-Course Option with Portfolio (6 credits)

Students must take 6 credits, from one of the following three choices:
1. WMST 796

Internship
2. WMST 897 (or 898, over 2 semesters)
Thesis    
                         (and 899—Thesis Continuum, if needed)
3. Two-Course Option with Portfolio
6 credit hours, i.e., 2 additional graduate courses, selected in consultation with adviser before enrollment in courses; includes Portfolio and Reflective Essay (full description starts on p. 20 of this handbook).
Women’s Studies Concentrations
Concentration: Women, Health and Sexuality

Required Courses (9 credits)
WMST 603
The Diversity of Women (3)
WMST 607
Advanced Feminist Theory (3)
WMST 609
Applied Research Methods and Skills (3)

Concentration Courses (6 credits)
Required:
WMST 613
Women and Health (3)
and one of the following:
WMST 538
Women and Sexuality (3)
WMST 570  
Topics:  Women, Health and Environment (3)
HLTH 611

Current Literature in Health (3)
HLTH 633

Health Care Systems (3)
HLTH 645

Health Care Policy (3)
Electives (15 credits)
Selected from the following approved list:
WMST 533
Women and Aging (3)
WMST 536
Women and Medicine (3)
WMST 538
Women and Sexuality (3) )—if not selected as a required 

                     concentration course
WMST 539
Reproductive Technologies and the Future of Motherhood

WMST 570
Topics: Women, Environment and Health (3)—if not selected 






as a required concentration course

WMST 601
Women and Gender in the Workplace (3)
WMST 605
Women in an International Context (3)

WMST 611
Women, Public Policy, and Social Change (3)
WMST 670
Special Topics: Women, Leadership, and Social Activism (3)
GERO 601

Seminar in Professional Gerontological Issues (3)

HIST 526

Gays and Lesbians in U.S. History (3)

HLTH 611

Current Literature in Health (3)—if not selected as a required






concentration course

HLTH 615

Community Health (3)

HLTH 627

Health and Worker Performance (3)
HLTH 633

Health Care Systems (3)—if not selected as a required 







concentration course

HLTH 635

Educational Strategies for Health (3)

HLTH 643

Health Education (3) 

HLTH 645

Health Care Policy Health (3)—if not selected as a required 

                       concentration course

HLTH 651

Planning and Marketing Health in Business and Industry (3)
PHIL 561

Ethics of Medicine and the Life Sciences (3)
PSYC 547

Sex Differences: Psychological Perspectives (3)
PSYC 557

Gender Identity in Transition (3)
PSYC 570

Health Psychology (3)
PSYC 610

Advanced Psychology of Aging (3)
PSYC 667

Psychosocial Aspects of Disability (3)

SOCI 535

Medical Sociology (3)

SOCI 550

Sociology of Aging (3)
SOCI 553
 
Theories of Crime (3)
SOCI 558

Sociology of Death, Dying and Bereavement (3)
SOCI 559

Social Gerontology (3)

Concentration: Women in an International Context

Required Courses (9 credits)
WMST 603
The Diversity of Women (3)
WMST 607
Advanced Feminist Theory (3)
WMST 609
Applied Research Methods and Skills (3)

Concentration Courses (6 credits)
Required:

WMST 605
Women in an International Context (3)
and one of the following:
WMST 570
Topics: Women, Health, and the Environment (3)
ANTH 521

Gender in Cross Cultural Perspective (3)
ANTH 568

Globalization in Cross-Cultural Perspective (3)
SOSC 600

Interdisciplinary Approaches to Global Problems (3)

Electives (15 hours)

Selected from the following approved list:
WMST 570
Topics: Women, Health, and the Environment (3)
WMST 570
Topics: Gender, Development and Globalization (3)—if not 

                       selected as a required concentration course
WMST 601
Women and Gender in the Workplace (3)

WMST 611
Women, Public Policy, and Social Change (3)

WMST 613
Women and Health (3)

WMST 670
Special Topics: Women, Leadership, and Social Activism (3)

ANTH 521

Gender in Cross Cultural Perspective (3)—if not selected as a






required concentration course
ANTH 553

Latinas in the Americas (3)
ANTH 567

Peoples of the Middle East (3)

ANTH 568

Globalization in Cross-Cultural Perspective (3)—if not 



selected as a required concentration course
ANTH 569

Tradition and Revolution in Latin American Society (3)

HIST 508

Life Histories of African Women (3)

HIST 511

History of Modern Southeast Asia (3)

HIST 530

Nationalism in  20th Century East and Southeast Asia (3)

HIST 586

Europe in the 3rd World: Colonization to Crisis (3)
SOSC 600

Interdisciplinary Approaches to Global Problems (3)—if not  




selected as a required concentration course

SOSC 602

Comparative History and Historiography (3)

POSC 503

Theory of International Politics (3)

POSC 507

Contemporary International Politics (3)

Concentration: Women, Leadership and Public Policy

Required Courses (9 credits)
WMST 603
The Diversity of Women (3)
WMST 607
Advanced Feminist Theory (3)
WMST 609
Applied Research Methods and Skills (3)

Concentration Courses (6 credits)

Required:

WMST 611
Women, Public Policy, and Social Change (3)
and one of the following:
WMST 601
Women and Gender in the Workplace (3)
WMST 670
Special Topics: Women, Leadership, and Social Activism (3)
HRD 602

Leadership Theory & Practice (3)  
HRD 642

Organizational Behavior (3)

Electives (15 credits)
WMST 533
Women and Aging (3)

WMST 570     Topics in Women’s Studies: B-More: Baltimore and Urban 
                       Communities (3)
WMST 601
Women and Gender in the Workplace (3)—if not selected as a 






required concentration course

WMST 605
Women in an International Context (3)

WMST 613
Women and Health (3)
WMST 670
Special Topics: Women, Leadership, and Social Activism (3) 




—if not selected as a required concentration course 

ECON 574

Economic Issues of Gender (3)
HIST 506

Women in 20th Century U.S. History

HIST 553

The City in American History (3)

HIST 558

Workers and Work in the United States

HIST 592

Historical Themes: Comparative History of the Modern 






Family
HRD 601

Introduction to Human Resources

HRD 602

Leadership Theory & Practice (3)—if not selected as a 






required concentration course

HRD 627

Training and Development (3)

HRD 642

Organizational Behavior (3)—if not selected as a required 






concentration course

HRD 644

Team Building
MNGT 601

Administrative Theory and Practice (3)

POSC 505

Urban Government and Politics (3)

POSC 550

Interest Groups and Public Policy (3)

POSC 570

Special Topics:  Women and the Law (3)

POSC 581

Seminar:  Public Policy (3)

SOCI 523

Social Change (3)

SOCI 527

Urban Sociology (3)

SOCI 531

Deviance and Organizations (3)
SOCI 557

Social Welfare (3)

POST-BACCALAUREATE CERTIFICATE IN WOMEN’S STUDIES 

Program Director:  Jo-Ann Pilardi

The Women’s Studies Graduate Certificate program is useful both for students already enrolled in graduate programs outside of Women’s Studies, and for individuals wishing to pursue a certificate in higher education but not a complete Master’s degree.  This (like the master’s degree program) is an “applied” program designed to enhance the knowledge and skills of professionals and others interested in the field; the goal is to advance the status of women throughout our society by incorporating women’s perspectives into other studies/professions by enhancing students’ knowledge of women’s issues, and by providing students with the opportunity to gain practical skills and certification in the field of Women’s Studies.

ADMISSION REQUIREMENTS
--A bachelor’s degree.  Applicants may be in a graduate program at Towson University or elsewhere, but they need not be. Applicants who are currently enrolled in a graduate program must submit proof of their graduate standing in a degree program.  Persons not currently enrolled in a graduate program must have a baccalaureate GPA of 3.0 or higher.

--9 credits in Women’s Studies and/or the social sciences.

--Two letters of recommendation (at least one of which must be from an 

Academician, i.e., college professor), accompanied by the application form found in the Graduate School’s packet.

--An admission essay describing career goals and the planned focus of graduate work.

Certificate applications will be reviewed by the Women’s Studies Graduate Admissions Committee and must be submitted prior to the start of the semester in which the person wishes to be admitted to the program.

CERTIFICATE REQUIREMENTS

The Post-Baccalaureate Certificate (PBC) in Women’s Studies requires the completion of 15 credits.
Required core courses (6 credit hours):

WMST 603, The Diversity of Women (3 credits)

WMST 607, Advanced Feminist Theory (3 credits).

Electives (9 credit hours):
1. A minimum of 9 credit hours in graduate-level “WMST”-numbered Women’s Studies courses (only credits carrying the “WMST” designation are applicable to the Certificate program; courses carrying another department’s or program’s designation number will not be applicable to the Certificate in Women’s Studies).

2. Only 3 of these 9 credits may be at the 500 level.

3. NOTE:  WMST 620 Field Experience, WMST 796 Internship, and WMST   897-898-899 Thesis may not be taken as part of the Certificate program.

Certificate Adviser
Certificate students must select their courses in consultation with a faculty adviser, to be assigned to them by the Graduate Director of Women’s Studies.

Use of Credits beyond the Certificate Program

Credits earned for the Graduate Certificate in Women’s Studies may be applied to the Master’s in Women’s Studies degree, should the student choose to enroll later in the full degree program.

Successful Completion of the Women’s Studies Certificate Program

Only students who have earned a 3.0 GPA or higher in the program will be awarded a Graduate Certificate in Women’s Studies. 

“WMST” COURSE DESCRIPTIONS

WMST 532 - Women’s Culture and Creativity (3)

Studies the historical conditions influencing women’s creativity, the nature of women’s aesthetic achievements, and the emergence of new female cultural and artistic traditions.  Prerequisite:  Six credits in art or literature.

WMST 535 - Women, Work and Family (3)

Women’s work examined historically and cross-culturally from an interdisciplinary perspective.  Also studies women’s work in traditional societies and the effect of industrialization on women’s work in contemporary societies.  Prerequisite:  Three credits in social science or history.
WMST 536 - Women and Medicine (3)

A study of how gender has influenced the structure, content and practice of medicine in the 19th and 20th centuries with emphasis on disease theory and treatment; physicians' involvement in social policy; and focus on the history of nursing, women's entry into medical practice, and women's health movements past and present. Prerequisite: Three undergraduate credits in women's studies or social sciences.

WMST 537 - Feminism (3)

Examination of feminism as a set of ideas, and the systematic application of those ideas to achieve political, social and economic equality. Prerequisite: Three undergraduate credits in social sciences or in women's studies or consent of instructor.
WMST 538 - Women and Sexuality (3) 
Examination of the politics of sexuality, the interaction between cultural definitions and evaluations of women's attempts to achieve sexual autonomy. Emphasis on how the meaning of sexuality changes over time, how women respond to these changes, and how they affect women. Prerequisite: Three undergraduate credits in women's studies or social sciences.
WMST 539 - Reproductive Technologies and the Future of Motherhood (3) 
Reproductive science and contraceptive technologies and their effect on contemporary society; focus on ethical and legal issues, and changing definitions of motherhood. Prerequisite: Two science courses, or one math and one science course.
WMST 570 - Topics in Women's Studies (3) 
An interdisciplinary examination of selected issues, themes or topics in women's studies. Variation in content in different semesters; may be reelected. Prerequisite: One women's studies course or consent of instructor.

WMST 591 - Directed Reading in Women's Studies (1-4) 
Independent reading in women's studies with emphasis on interdisciplinary relationships. Topics selected by student in consultation with the instructor. May be repeated for a maximum of 6 credits. Prerequisite: Fifteen hours in interdisciplinary or women's studies courses; minimum 3.0 average in women's studies; consent of instructor and of women's studies.

WMST 601 - Women and Gender in the Workplace (3) 
Examination of the organization of work and the role of gender in the division of labor, power and authority, income and other rewards, in diverse work settings. Prerequisite: 9 credits in Women’s Studies and/or the social sciences and graduate standing.

WMST 603 - The Diversity of Women (3) 
Examination of feminist scholarship on race, class and sexualities, particularly with regard to the distribution of power within a variety of institutions. Prerequisite: 9 credits in Women’s Studies and/or the social sciences and graduate standing.

WMST 605 - Women in an International Context (3)

Examination of the diverse experiences of women in a variety of national and international contexts. Particular attention is devoted to how global forces impact women's lives today and the diverse ways in which women struggle against inequality.  Prerequisite: 9 credits in Women’s Studies and/or the social sciences and graduate standing.

WMST 607 - Advanced Feminist Theory (3) 
Major feminist theories on women's experience, emphasizing the areas in the graduate concentrations: workplace, health, public policy and international. Prerequisite: 9 credits in Women’s Studies and/or the social sciences and graduate standing.

WMST 609 - Applied Research Methods and Skills I (3) 
How to interpret, evaluate, and conduct research about women and gender issues in organizations and society, using the computer, the Internet, and statistical software for accessing and producing information. Prerequisite: 9 credits in Women’s Studies and/or the social sciences and graduate standing.

WMST 611 - Women, Public Policy, and Social Change (3) 
How public policy affects the experiences of women and men and groups to which they belong. Includes study of components of public policy-making, case studies of gender-related public policy, and methods of instituting change. Prerequisite: 9 credits in Women’s Studies and/or the social sciences and graduate standing.

WMST 613 - Women and Health (3) 
An interdisciplinary study of women's health from a holistic perspective that builds on socioeconomic, political and biological aspects of women's health. Prerequisite: 9 credits in Women’s Studies and/or the social sciences and graduate standing.

WMST 620 - Field Experience (3, 6)

Non-culminating field placement for students in organizations or agencies (including governmental) working on projects that serve women. Course includes a proposal, regular meetings with adviser, a journal and a final written report of the project. May be repeated once for a maximum of 6 credits by students not electing the WMST 796 Internship option; site of placement may not be repeated. Prerequisites: Completion of a minimum of 9 credits toward a master’s in WMST and approval of the student’s adviser and graduate program director.

WMST 670 - 679  Special Topics in Women’s Studies (3)

Topics pertaining to WMST graduate concentrations.  May be repeated for a maximum of 9 credits. Prerequisite: 9 credits in Women’s Studies and/or the social sciences and graduate standing.

WMST 695 - Independent Study (3)   

Study and research including writing a research paper on a selected topic in women’s studies.  Prerequisite: 15 undergraduate or 9 graduate credits in women's studies; graduate standing and consent of Women's Studies prior to registration.
WMST 796 – Internship in Women’s Studies (3 credits, in two semesters = 6 credits)
Intensive hands-on experience in approved organization related to student’s concentration.  Written report required upon completion.  Must be taken in two separate semesters for a total of 6 credits.  Prerequisites: Minimum of 9 credits completed in graduate program in Women’s Studies and consent of student’s graduate adviser.  (See complete directions on Internship in this handbook.)

WMST 897 - Thesis (6)

Original research on a topic related to the student’s concentration using acceptable research methods and design.  May be based in extensive library, survey or field research. A thesis prospectus detailing the nature and scope of the investigation and the methods to be employed must be submitted and approved in advance to the student’s adviser and the graduate director.  Students will be required to do an oral presentation of their thesis in a meeting with their graduate adviser and one other WMST faculty.  Must be taken in two separate semesters for a total of 6 credits. Prerequisites: Completion of a minimum of 21 credits toward the M.S. in WMST and completion of WMST 609.  (See complete directions on Thesis in this handbook.)

WMST 898 – Thesis (3)

Same as WMST 897, taken over two consecutive semesters (3 and 3).

WMST 899- Thesis Continuum (1) Continuum of thesis beyond the 6 credits.
INTER-INSTITUTIONAL ENROLLMENT*

*permission of adviser required
Students admitted to graduate programs are eligible to take courses at other University System of Maryland schools.  Credits earned at a host school will be placed on the student’s Towson University record with the grade earned.  Tuition and fees for any such courses will be paid at Towson University.  Regulations governing this type of enrollment and the form for registration may be obtained in the Graduate School Office.  The form must be signed by the Associate Dean after appropriate approval is obtained from the Director of the Graduate Program in Women’s Studies.  Inter-institutional enrollment is not available for the summer session.
Course Numbers

Each department has one or more 3 or 4 letter codes preceding the three-digit course classification number.  The three-digit course number indicates the following level:

100-499
undergraduate courses

500-599
upper-division courses offered for graduate credit

600-699
graduate courses available to all post-baccalaureate students

700-799
graduate courses available only to fully admitted graduate students

800-899
graduate research and thesis courses

THESIS GUIDELINES (WMST 897-898-899)

(6 credits hours, with a possible continuum)
I.  PURPOSE OF THESIS

The Women’s Studies Graduate Program allows a thesis as one option for the culminating experience of a student’s master’s work.  The thesis option provides graduate students an opportunity to consolidate the knowledge and skills gained during their graduate studies and to carry out an independent inquiry of a topic related to the study of women.  The thesis should be a scholarly analysis of a research question related to the study of women’s issues, experiences, or environment.  It should answer a question that adds to our knowledge beyond a single setting.  The thesis should present evidence that the student possesses the ability to carry out an independent investigation, to analyze data (quantitative or qualitative), and to present the results in a clear and systematic form.

This document serves as a guideline for pursuing a thesis in the Women’s Studies Master’s Program, in conjunction with the guidelines put out by the College of Graduate Studies and Research’s Guidelines for Preparing the Master’s Degree Thesis (that document is available online at http://grad.towson.edu/current/gthesis/htm).
II.  REQUIREMENTS AND REGISTRATION FOR THE THESIS

Requirements for students registering for the Thesis course (897 or 898):

a) Successful completion of 18 credit hours that count toward the degree in Women’s Studies, including WMST 607 (Advanced Feminist Theory), WMST 602 (Women and Communication), and WMST 609 (Applied Research Methods and Skills I).  If the Women’s Studies Graduate Program has not offered these courses within a two-year period, then the requirement of prior completion may be waived upon petition to the Women’s Studies Graduate Director.

b) Selection of a thesis committee.

c) Approval of the thesis proposal by the thesis committee.  Signatures of approval should be placed in the student’s file, and a copy of the College of Graduate Studies and Research Thesis Committee Approval Form should be sent to the Associate Dean, College of Graduate Studies and Research.
d) Since each student will be in an individual section of the “Thesis” course, she/he must obtain a special permit from the Department for this.

e) Following approval of the thesis proposal, the student should register for three or six credits of Thesis—897 for 6 (or 898 for 3+3, over two semesters). If the thesis is not completed in two semesters, the student must register for one (1) credit of Thesis Continuum (WMST 899) each succeeding semester, until the thesis is completed.  (Such credit does not count toward earned degree credit hours.)  Note: there is a seven-year time limit on the completion of all graduate programs, including all coursework and thesis completion.

Thesis credits (e.g., for the first semester) are ungraded until completion of the thesis, and then they are graded on a P/F basis.

III.  THE THESIS COMMITTEE 
Sometime after a student has completed at least one semester or nine credits, it is student’s responsibility to obtain the consent of individuals to serve as thesis committee members.

The thesis committee will consist of three (3) faculty members, two of whom must be affiliated with the Towson University Women’s Studies program.  To form the committee, the student should first select a thesis adviser who has some experience in the area of the proposed thesis, and who will serve as the major professor and as chair of the thesis committee (this is usually, but not always, the student’s adviser).

IV.  ROLES AND RESPONSIBILITIES REGARDING THE THESIS 
Students must consult the outline of roles and responsibilities in the College of Graduate Studies and Research’s Graduate Thesis Guidelines.  The student bears primary responsibility for the Master’s thesis, from the inception of the idea to the preparation of the final document.  The chair of the thesis committee assumes major responsibility for working directly with the degree candidate throughout all phases of the research project.  Typically, routine meetings are scheduled with the thesis committee chair to get direction and review progress.  It is the student’s responsibility to initiate meetings and submit drafts of the thesis.  Often several drafts of the thesis are needed before it is acceptable for the degree.  The student should submit the first draft of the thesis to the thesis committee chair; subsequent drafts will be circulated to the full committee, when the chair determines that should be done. Committee members are responsible for thorough review of the thesis document.
V.  THESIS PROPOSAL APPROVAL PROCESS 
After review of an initial draft by the thesis committee chair, the student should submit the thesis proposal to the entire thesis committee. 

All proposals for the thesis must be approved by the whole committee, prior to the semester in which the student is registered for thesis credits. (In the case of conflicting decisions, the committee chair is responsible for facilitating a discussion and decision among committee members.) 

It is the student’s responsibility to be aware of the schedules of committee members and take this information into account when considering a submission date.  Students should plan ahead, allowing no less than three weeks for the committee to read and approve the thesis proposal.  (The major professor may assist the student by reminding the committee members that their response is needed by the end of three weeks.)

One copy of the College of Graduate Studies and Research’s Thesis Committee Approval Form should be signed by all committee members and submitted to the Women’s Studies Graduate Program Director who will keep it in the student’s file.  Another signed copy should be sent by the committee chair or student to the Associate Dean, College of Graduate Studies and Research.

VI.  THESIS FORM AND CONTENT
Thesis Guidelines: Students are required to follow the guidelines established by the College of Graduate Studies and Research in preparing the final draft of the thesis.  They must read the CGSR website carefully on this, and pay special attention to the Thesis Guidelines and Checklist.

The thesis should be a significant scholarly work, usually comprising between 40 and 80 typed, double-spaced pages.  In selecting a thesis topic, the student should consider not only its relevance but also the time required to complete the proposed project.  It may be less time consuming to use secondary data than to collect new data; there are many high quality databases available.

A Typical Thesis Proposal: this will include those headings below appropriate for the research/scholarship design:  

· Introduction

· Objectives and Rationale

· Literature Review

· Research/Scholarship Design

· Methods:
· Quantitative or Qualitative data collection procedures

· Analytic strategy

· Description of sample

· Measures

· Expected Results and Significance

· Time Schedule

VII.  WRITING THE THESIS 
The following steps are typical steps in writing a thesis:
· Obtain the required approval of the Towson University Institutional Review Board (IRB) for the Protection of Human Subjects, if relevant.
· Obtain data.
· Keep committee informed of any changes from the approved format.
· Analyze data.
· Construct tables and graphs.
· Write drafts of thesis.
· Submit initial drafts to adviser.
· Submit later drafts to committee.

· Prepare final draft. 
(The finished thesis should be presented to the Thesis Committee Members at least three (3) weeks prior to the end of the semester in which the student intends to graduate, and after a decision by the thesis adviser that it is ready to present to the full committee.)

VIII.  ORAL DEFENSE OF THESIS 

After completing the final thesis draft, the student must pass an oral defense before the Thesis Committee.  The Thesis Defense is open to all members of the Towson University academic community and guests invited by the student. It should be announced publicly.
It is the student’s responsibility to coordinate a time with all committee members, to reserve a space for the oral defense, and to notify the Thesis Committee members of the date, time, and place of the defense.
The Chair of the Thesis Committee should notify the Associate Dean, College of Graduate Studies and Research at least two weeks before the defense, as to its date, time, and place.  The oral defense should take approximately one to one and a half hours.  

Typically, the first ten to fifteen minutes will be devoted to an oral presentation by the student. The remainder of the time is devoted to questions—first, from committee members, and then from any other persons in attendance.  The student and non-committee members will be asked to leave the room while the committee discusses its decision and then will be invited back into the room to hear the decision, and to discuss any further revisions or corrective actions necessary. 

The student should bring to the oral defense the properly formatted signature page required by CGSR. 

THESIS CONTINUUM AND CONTINUOUS REGISTRATION

Important Policy Information from the College of Graduate Studies and Research: “If a student does not have the thesis completely finished, submitted, and approved by the end of the six credits of work (897 or two 898s), she/he must register for 899 Thesis Continuum, which is one credit. This registration can be repeated as many semesters as necessary within the program limitations (though hopefully not too long), and the student must have continuous registration until the work is approved.  In particular, the student must be registered in the semester of graduation.”  
IX.  FINAL APPROVAL AND SUBMISSION OF THESIS
The final approved, signed original thesis and a copy must be submitted to the Associate Dean of the Office at least two weeks prior to the official end of the semester in which the student intends to graduate. We strongly encourage students to submit the thesis at least four (4) weeks prior to the official end of the semester in which she/he intends to graduate.  Final copies also should be distributed to the thesis committee chair and to the Women’s Studies Graduate Program Director (for the archives).  

In preparation for the final submission, the student is primarily responsible for correcting all errors such as typographic, format, spelling, grammar and syntax errors, as well as for substantive content, as requested by the committee.  The thesis committee chair and committee members are responsible for determining whether the finished manuscript meets required standards for content and writing.

The Associate Dean of CGSR evaluates the signed manuscript to ensure compliance with disciplinary style and with the stipulations of the thesis guidelines manual.  Theses that do not follow the guidelines with regard to disciplinary style must be corrected by the student before the thesis is approved and the degree granted.

Summary Outline for the Entire Thesis Process
1.  Obtain ideas to select a topic.
2.  Select a thesis committee chair (your adviser or someone else suitable for the topic).

3.  Select a thesis committee with the help of your adviser or committee chair, and obtain the consent of those individuals to serve on the committee.  You may want to discuss your ideas with them for their input, prior to asking them to serve on the committee, and also to determine if their expertise fits your topic and interests.

4.  Write and submit the thesis proposal to the committee during the semester before registering for thesis credits.
5.  Meet with the committee to go over the proposal and get their input/approval.

6.  Submit the Thesis Committee Approval Form to the College of Graduate Studies and Research and to the Women’s Studies Graduate School Office.

7.  Obtain from the College of Graduate Studies and Research a Special Course Permit and register for thesis credits. Students should consult with their Thesis Chair/Adviser regarding which semester(s) to register for thesis credits and the number of credits to be taken in a given semester.  While it is possible for students to register for all thesis credits in one semester, it is not advisable.  If the thesis is not completed in the semester(s) for which all required thesis credits have been earned, and students have completed all other graduate program course requirements, the student should register for 1 credit of Thesis Continuum.

8.  Submit the application for approval of the use of human subjects to the Towson University Institutional Review Board (IRB) for the Protection of Human Subjects. 

Carry out the thesis idea.

9.  Submit final draft to the committee members at least three (3) weeks prior to the official end of the semester in which the student intends to graduate and upon decision of Thesis Adviser that the Thesis is ready for full committee.

10. Schedule the Defense of Thesis, in consultation with committee chair.
11. Submit the “Thesis Defense Announcement” form to the College of Graduate Studies and Research at least 10 working days before the scheduled Defense of Thesis of the date, time, and place of the defense, along with a copy of the “College of Graduate Studies and Research Thesis Format Review” to be completed and signed.

12. Do the Oral Defense of the Thesis.

13. Make required corrections to the thesis draft, and submit the revision to the Thesis Committee for final written approval.

14. After final approval, ensure that the Thesis Adviser has submitted all necessary paperwork to the College of Graduate Studies and Research Office and that the student is registered for Thesis or Thesis Continuum the semester of graduation.

15. Prepare the thesis for final submission to the College of Graduate Studies and Research Office, the Thesis Adviser, and the Women’s Studies Graduate Program Office.  Carefully attend to the manuscript preparation requirements of the College of Graduate Studies and Research Office.

16. Submit the original printed version of the final thesis and a copy to the College of Graduate Studies and Research Office at least two weeks prior to the last day of classes in which the graduate student intends to graduate.

17. Contact the Associate Dean of the College of Graduate Studies and Research after five working days for the results of the evaluation of the thesis.

18. After final approval, the student may wish to have the thesis professionally bound.

INTERNSHIP GUIDELINES (WMST 796)

 Required: 6 credit hours over 2 semesters.

1. Selection of an internship site is to be done in consultation with the student’s adviser.

2. The student, the departmental supervisor, and the off-campus supervisor must complete the “Women’s Studies Graduate Internship” form no later than the end of the first week of the internship. 

3. Approximately 210 hours of work (15 hours per week) each semester during two consecutive semesters (total: 420 hours).  Under special circumstances a student may do a 6-credit internship during a single semester or during the summer.   Permission of both the student’s adviser and the Department Chair is necessary for students to pursue this option. 

4. A log with weekly entries describing what the intern is doing and learning.  The log must include the students’ reflections on the internship experience. Reflection involves discussing what you have learned from the experience (or not learned) tying the internship experience to knowledge gained in course work, commentary on the dynamics of the internship setting (how things get done or don’t get done, suggestions for improving the operation of the organization), and so on.  

5.  Bi-weekly meetings with the faculty adviser (if internship is local).

6. A research proposal for the 25-35 page paper that the student will be expected to write during the second semester of the internship.  The proposal will be due by the last day of classes of the first semester of the internship.  Students should be aware that it may be necessary to discuss paper topic and research plans with the on-site supervisor in agencies where human subject research is involved.  Such projects may also need to be approved by Towson University’s Institutional Review Board.

7. A 25-35-page research paper that applies women’s studies scholarship to an issue or problem encountered in or of concern to the organization.  This paper will be due by the end of the exam period during the second semester of the internship.

8. Students are not permitted to do a culminating internship in the same place where they have done a “Field Experience” course (WMST 620). Nor are students permitted to do the culminating internship where she/he is currently employed.

9. Information on possible internships is available through the Women’s Studies graduate office and the student’s adviser.

Internship Grading Procedures

First Semester

Attendance at internship/log & discussion with adviser
30%


Proposal for research paper




                        40%

Supervisor’s evaluation





                        30%

Second Semester

Attendance/Log & discussion of it with adviser    20%


Supervisor’s evaluation





             20%

Research paper






                      60%

Grading Scale

A = 89.5 – 100

B = 79.5 – 89.4

C = 69.5 – 79.4

D = 59.5 – 79.4

F = below 59.5

“TWO-COURSE OPTION WITH PORTFOLIO” GUIDELINES
Required: 2 additional courses (6 credits), chosen in consultation with the student’s adviser. 

A.  Prior to taking the additional two courses, students selecting the two-course option will meet with their adviser and complete the “Two-Course Option Form,” indicating that the student has met with their adviser and discussed the courses being selected and the rationale for the selection. 

B.  They will be required to maintain a portfolio of their work that includes papers and examinations from all required theory, skills, and concentration courses.

C.  As part of this portfolio they will be required to write a 10-15 page reflective essay that requires them to address the following:

Evaluate the work contained in your portfolio.  What are its strengths and weaknesses?  Describe your intellectual and personal growth over time as a consequence of your participation in the Women’s Studies Masters program, and how this is and/or is not reflected in the materials in your portfolio. 

 D.  The portfolio will be evaluated by the student’s adviser (using the Department checklist based on these requirements) who will determine the adequacy of the student's reflective essay and whether a rewriting is necessary.  The adviser will meet with the student to discuss the evaluation.

(Note:  for the two-course option, students might want to combine WMST 620, “Field Experience,” and WMST 670, “Special Topics: Women, Leadership and Social Activism.”)
Complete Guidelines for Portfolio Review

for “Two-Course Option with Portfolio” Plan

General Guidelines

1. The student selecting the “Two-Course Option with Portfolio” plan for the Master’s in Women’s Studies will consult with her/his adviser on the selection of the two (2) additional courses and the rationale for their selection.  The student will then complete a “Two-Course Option with Portfolio” form to record the information; the original will be kept by the adviser who will make a copy for the student.  A copy must also be sent to the Women’s Studies Graduate Director.
2. The student must compile a portfolio.  The purpose of the development of a portfolio is to collect evidence documenting growth and achievement related both to the student’s development as a specialist in women’s studies, and also as an expert in her/his concentration.

3. The portfolio should include all examinations and unmarked copies of papers from all required theory, skills, and concentration courses, including the two additional courses selected for this option.  It is the student’s responsibility to assemble the portfolio.  (Additional materials may be included: conference presentations, other papers, and/or a current curriculum vitae.)
4. This “two-course option portfolio” is distinct from the “assessment portfolio” required for all Women’s Studies Master’s students.
5. The student must write a 10-15 page reflective essay evaluating the work contained in the portfolio and describing her/his intellectual and personal growth as a consequence of participation in the Towson University Master’s in Women’s Studies program.  This essay should discuss both the strengths and weaknesses of the portfolio.  

The student must include in the reflective essay concrete examples from the materials in the portfolio which evidence these abilities:

a.
to demonstrate knowledge of research methods and ability to analyze critically social, economic, and political knowledge of women’s issues;

b.
to demonstrate knowledge of and ability to apply feminist theories;

c.
to demonstrate knowledge of the intersection of race, class, sex, and gender in the changing global economy;

d.
to demonstrate how social forces shape the experiences of people in general and women in particular;


e.   to develop and conduct primary or secondary research in student’s 
            area of concentration (Women, Health and Sexuality; Women in an 

            International Context; or Women, Leadership and Public Policy).

6.  The student must complete the portfolio and turn in the reflective essay to her/his adviser by these dates:  November 15 for fall graduation; April 15 for spring graduation.  Since courses for each semester are not completed by these dates, the dates may be changed if there is mutual agreement (in advance) between adviser and student.  Any arrangements for the portfolio completion that the student makes with the adviser are acceptable.

Evaluation Guidelines

1. The student’s adviser will evaluate the portfolio and essay in this manner, using the

     Two-Course Option with Portfolio Evaluation Form:

a. either Complete (C) or Incomplete (I) for the portfolio;

b. either Satisfactory (S) or Unsatisfactory (U) for the reflective essay, based on 

    both the content of the essay and the writing skills demonstrated in the essay.
An Incomplete or Unsatisfactory evaluation will result in a denial of approval for the 

Master’s in Women’s Studies degree, until the student achieves a Complete for the portfolio and a Satisfactory for the reflective essay.

2.  The adviser will discuss the portfolio and the essay with the student.  If a rewriting is necessary, the adviser will inform the student as soon as possible, and the student will deliver the rewriting to the adviser no later than December 1 for fall graduation or May 1 for spring graduation (or any other dates agreed to by adviser and student).
(Option approved by CGSR, Fall, 2005; effective, Spring 2006.)
ACADEMIC STANDING AND POLICY ON INCOMPLETES

Towson University’s policy on incompletes is as follows: Incompletes are to be given only in the event of a documented medical or family emergency occurring at the end of the semester and preventing a student from taking a final examination or submitting coursework by the end of the grading period. The Incomplete has never been intended to serve as a way of extending deadlines for students who have fallen behind during the semester, or who have become overwhelmed at the end of a term.

The policy for extending an Incomplete beyond one semester is the same as the policy for awarding one. Extensions of outstanding Incompletes can be granted only in the event of an emergency and only for the period covered by that emergency.

Any student with an outstanding Incomplete should make arrangements with her/his instructor to satisfy the requirements before the end of the following semester.  Hence, students who receive an incomplete in the Fall Semester must complete the course requirements by the end of Spring Semester.  Similarly, students receiving an incomplete in Spring Semester must make it up before the end of the following Fall Semester.  Any outstanding Incompletes will be automatically converted to F’s at the end of the semester in which the Incomplete was to be satisfied.

The University requires that graduate students have a minimum 3.0 GPA in order to maintain good academic standing, to transfer course work, and to graduate.  If a degree student’s average falls below 3.0, she must restore that average to 3.0 within 9 semester hours completed within a year of the time that her average fell below 3.0.

For additional information on Incompletes, refer to the “Procedures and Policies” section of the Towson University Graduate Catalog.

THE GRADUATE ASSESSMENT PLAN
As required by the State and the USM for all programs, there is an Assessment Plan for the Women’s Studies graduate program.  Ours requires the creation of a portfolio by students:  portfolios (collections of student work) will be assessed by WMST faculty, using a set of objectives faculty have identified, to determine the effectiveness of the program. For those students choosing the “two course option with portfolio”: this assessment portfolio is a different portfolio. You may not use the same portfolio for both.
 

NOTE: assessment materials are the University's "evidence" for demonstrating the effectiveness of the program.  The plan does not track individual students. No information on individual students is supplied to the University's Assessment office or to the State. The Department is the only unit that sees and keeps your materials.  
 

After students graduate, our faculty assess their portfolios, assessing a group of them every two years or so, and using a set of objectives we've identified as important.  This plan has no effect on students’ grades or record; it is not identified with students, but only used as data for the assessment of the program.
 

For your Assessment Portfolio, we need an unmarked copy of all papers from these required courses: 

     1--WMST 603 (Diversity)
     2--WMST 607 (Feminist Theory)

     3--WMST 609 (Applied Research Methods & Skills)

     4--Core course in student's concentration (WMST 605-International or 611-Policy 



or 613-Health).

 

Hand in to your professor (in these 4 courses) two (2) copies of your papers.  One is to be graded; the other will be for your “Assessment Portfolio.” Mark it "Assessment Copy." The professor will include a reminder in the syllabus and will also see that the paper is put into your portfolio.  Be sure the course name and your name is on each paper. If you have questions about what materials to hand in, ask the graduate director or your professor.
 

For those who have already taken the above courses: give the Women’s Studies Department's Administrative Assistant a copy of all papers for the four (4) graduate courses listed above.  Please give her unmarked copies of your papers, if possible (If you can't supply us with a clean copy, hand in a photocopy of the marked copy.) Be sure the course name and your name are on each paper.  The A.A. will keep the portfolios in a locked file cabinet in the Department office.  Only she and the faculty will have access to them—no one else.
 

Questions?  If you have questions about any part of the Assessment Plan, ask the Graduate Director.  Your cooperation with this important task is essential; we realize it's time-consuming, but it is a necessary requirement for all programs.
GRADUATE ASSISTANTSHIPS AND OTHER EMPLOYMENT OPPORTUNITIES

The Graduate Assistantship Program offers a limited number of graduate assistantships each year to qualified students.  Students apply for assistantships either on campus or off campus for a period of either 10 or 12 months, full-time (20 hours per week) or half-time (10 hours per week).  There are also a limited number of graduate teaching assistantships in certain programs.  Students must submit an assistantship application and a resume. For more information, go to the website:  http://grad.towson.edu/prospective/financial_info.htm  or contact Ms. Ellen Libao, CGSR Director of Finance.

Towson University’s Career Center provides information on student employment, federal work-study, on-campus job listings, and the student employment incentive program.  The Career Center is located in the 7800 York Road Building, Suite 315, phone: 410-704-2233.  There is more information at http://wwwnew.towson.edu/careercenter/ .For additional employment opportunities, contact the Office of Human Resources, located in the Administration Building at 7720 York Road, Towson, Maryland, 21252-0001.  Website address is: http://wwwnew.towson.edu/adminfinance/hr/.

THE INSTITUTE FOR TEACHING AND RESEARCH ON WOMEN (ITROW)

The Institute for Teaching and Research on Women (ITROW) was established in 1990 to continue Towson University’s record of excellence in women’s studies.  Its purposes are to promote (a) research on women; (b) curriculum transformation to incorporate scholarship on women into university courses; and (c) public education concerning women’s issues.  It encourages faculty to develop research projects dealing with the study of women, sponsors local and national projects to assist in curriculum change, and creates workshops and conferences for the public relating to education about and for women.  One project of ITROW, previously separate and now directed by ITROW, is the National Center for Curriculum Transformation Resources on Women (NCCTRW), established in 1993 to carry out the second priority mentioned above.

ITROW and NCCTRW together have received grants from such sources as the National Science Foundation, the Ford Foundation, National Endowment for the Humanities, Fund for the Improvement of Postsecondary Education (FIPSE), and W.T. Grant Foundation, totaling over $1 million, since 1990.  Projects of the Institute have included research on women and development, gender and communication, domestic violence, the teaching of introductory women’s studies, and the role of neighborhood characteristics in family and child development.

The Institute holds a number of large national and international datasets which could be used for secondary analysis for course papers or research for the thesis.  Contact the Director to discuss the range of possibilities.

The Institute is headed by Professor Karen Dugger (who is also Chair of Women’s Studies). ITROW employs an Administrative Assistant and two research assistants.  It sponsors Scholars of the Institute and faculty research teams.  For more information, visit the ITROW website at: http://www.towson.edu/itrow/.

THE WOMEN’S CENTER
The Women’s Center has been in continuous operation on the Towson University campus since 1972.  It offers support groups, referrals, and information on topics relevant to women – health, sports, work, education, medicine, spirituality, and other issues.  It also does interdepartmental collaborative projects and community outreach, as well as producing publications, and last but not least, it works on research, grants and assessment activities.  Throughout the year, the Center sponsors events such as the TOYS Holiday Party for Inner City Children, distinguished lectures by female authors, concerts, and screenings of documentaries by female filmmakers.  It participates in conferences, workshops, symposiums, field trips, and other activities and events.  The Center has also offered a Women in Leadership Initiative to help women become more empowered through understanding the application of leadership skills in their personal and professional lives.  Scholarships, internships and work study opportunities are also available.  The Center is located in the University Union Building, Room 311 (phone: 410-704-2666).  Regular hours of operation are 8:30 A.M.—4:30 P.M., Monday through Friday.  Dr. Phyllis Freeman is the Women’s Center Director.  A small library of books on gender and women’s rights is located in the Center, and small group meeting space is available, as well as a conversation area for relaxation.  For more information, go to http://wwwnew.towson.edu/womenscenter/.
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