
 

Provost Announces 2021 – 2022 Diversity and Inclusion Faculty Fellows 

Each year, faculty of all ranks are invited to apply for this fellowship which allows them to increase 

diversity and inclusion in academics by supporting them as they: 

 Diversity & Inclusion Research and Scholarship 

 Develop curricular practices to support inclusive and diversity classroom environments. 

 Design and/or redesigning courses for major or core curriculum. 

 Support scholarly engagement. 

 Develop scholar-practitioner collaborations. 

 Create opportunities for on-going mentorship. 

 Identify areas of potential collaboration to enhance diversity and inclusion. 

The Office of the Provost is pleased to announce the 2021 - 2022 cohort of Diversity and Inclusion 

Faculty Fellows: 

Dr. Comfort Tosin Adebayo, Assistant Professor. Department of Communication Studies. College of 

Fine Arts and Communication. Project: Developing a Health Communication Course with a Focus on the 

Experiences of Racial and Ethnic Minorities in the U.S. and Internationally. In this new course, students 

will learn about the intersecting influence of culture, race, political history, and migration history in 

making sense of health communication processes across different groups 

Dr. Samuel Clevenger, Lecturer. Department of Kinesiology. College of Health Professions. Project: 

Redesigning KNES 441: The American Women in Sport Through the Critical Lens of Intersectionality. This 

project will redevelop and redesign a current course, “The American Women in Sport Through the 

Critical Lens of Intersectionality.” This project will redevelop and redesign a current course, “The 

American Women in Sport” in order to better facilitate and impact students’ understanding of the 

importance of intersectional forms of oppression and privilege within women’s sporting contexts, with 

particular attention to the experiences and identities of athletes of color and transgender athletes. 

Dr. Kate Collins, Assistant Professor and Graduate Director. Interdisciplinary Arts Infusion MA. College 

of Fine Arts and Communication. Project: Adapting YAAAS into a Summer Arts Institute for Educators 

Dedicated to Newcomer Inclusion. The Youth Artists and Allies taking Action in Society (YAAAS project) 

will be developed into an abbreviated summer arts intensive in an effort to increase access to more 

educators and newcomer youth in Baltimore and the surrounding counties. 

Dr. Aaron Dallman, Assistant Professor. Occupational Therapy/Occupational Science. College of 

Health Professions. Project: Creating Classrooms Inclusive for Neurodiverse Students: Developing a 

Workshop to Promote Equitable Inclusion. This study will use stakeholder feedback to identify inclusive 



educational strategies that support neurodiverse students. In Spring 2022, a 3-hour workshop will be 

delivered to the TU community that will synthesize these results and provide practical strategies for 

creating classrooms inclusive to neurodivergent students. 

Dr. Tanja R. Darden, Assistant Professor. Department of Management. College of Business and 

Economics. Project: Implementing Diversity Pedagogy and its Effects on Implicit Bias, Authenticity, and 

Well-Being. This project would further refine MNGT 430: Diversity, Equity, and Inclusion in the 

Workplace to build the case for its inclusion as a core University requirement and collect data for a study 

examining the effects of diversity pedagogy. 

Dr. Steven Dashiell, Adjunct Professor II. Department of Sociology, Anthropology & Criminal Justice. 

College of Liberal Arts. Project: Digitally Seen/Unseen: The Digital Experience for African American and 

Latino Male Students. This study will analyze self-perceptions about interpretations of inclusive and non-

inclusive behavior among these populations in order to learn more about how African American and 

Latino males students are overcoming bias in academic settings. 

Dr. Heather Haverback, Professor and Chair. Department of Secondary and Middle School Education. 

College of Education. Project: SMED Diversity Recruitment Plan. This project is aligned with the TU 

Diversity Strategic Plan, by using research to inform the recruitment of a more diverse student body into 

the Secondary and Middle School Education Program. 

Dr. Jennifer Scott, Professor; Dr. Parviz Ghavamian, Associate Professor; and Dr. Rajeswari Kolagani, 

Professor. Department of Physics, Astronomy, and Geosciences. Jess & Mildred Fisher College of 

Science & Mathematics. Project: Enhancing Diversity in Physics & Astronomy at TU. The project will 

establish an academic mentoring structure for underrepresented minority students, expand the physics 

curriculum, develop specific equity, diversity, and inclusion curricular materials for physics, and develop, 

implement, and respond to a department climate study. 

Teresa Spencer, MFA, Assistant Professor. Department of Theatre Arts. College of Fine Arts & 

Communication. Project: There Is No Neutral Accent: Toward Speech Training for Actors That Honors 

Identity. THEA 345: Speech and Dialect will be reimagined to carefully introduce the history of language 

standardization in theatre and film and its disproportionate adverse effects on BIPOC communities. The 

course will seek to impart speech and accent acquisition skills through a methodology that 

acknowledges language bias, celebrates diversity, and moves beyond the harmful practice of 

“neutralizing” actors’ accents. 

Dr. Michael Tristano, Jr., Assistant Professor. Department of Communication Studies. College of Fine 

Arts & Communication. “My First Words Were Knock-Knock-Knock Housekeeping”: Performing Humor, 

Brownness, and Femme on RuPaul’s Drag Race. Turning to reality television, this analysis takes as its 

analytic focus the embodied performance and the concomitant mediated production of whiteness by 

Latinx American drag queen Bianca Del Rio. This study will complicate the ideas of how whiteness 

functions and how bodies of color can utilize whiteness through the use of strategic performances. 

 


