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Article I General Expectations

Modified by Senate Bill #4 on 10/29/2025
Modified by Senate Bill #12 on 12/2/2025

Section One- Responsibilities

A. All SGA members are required to meet the following expectations:

a.
b.
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Maintain the required cumulative GPA of 2.5

Attend and be professional at all pre-meetings and General Assembly meetings;
Complete the constitutionally required amount of office hours for your position;
Attend all University Committee meetings (if you serve on a committee) and
compile a report after each meeting to be submitted to the Attorney General no
later than a week after the meeting;

Attend all assigned ad hoc committees;

Answer all SGA related emails within 48 hours of reception;

Do not communicate with the press (Towerlight, news stations, social media)
on behalf of the SGA without being cleared by the Director of Communications
or the SGA President;

Participate in tabling events, as your schedule permits, to inform the student
body about SGA events and initiatives;

Respect the Student Government Association office and keep the office CLEAN
and ORGANIZED;

There will be no sleeping in the office; this includes the entire SGA office;

Be respectful to your peers and audience members during General Assemblies.
This includes no side conversation, condescending tones, profanity etc.;
Follow through on all events that you may choose to volunteer to help/support
as the year progresses. This includes tabling events;

Respect the Student Government Association office staff and OSA (Office of
Student Activities) Employees;

Follow all rules and complete all duties prescribed for your position in the SGA
governing documents, including the Student Government Association
Accountability

Procedures;



a. All members are expected to be mindful of all SGA values when governing

themselves online and be a positive representation of the organization at all

times. Any actions that are deemed contradictory to these values are subject to

the Professional Development Review Process.

b. Contact a member of the Executive Board if thereare ever any concerns.

Section Two- General Body Meetings

A. General Assembly

a. All members are required to attend all General Assembly, unless otherwise

specified by the President and/or Vice President.

i Attire: Business Professional
1. SGA Oxford
2. Nametag
3. Black, gray, khaki pants/skirts (no jeans, leggings, yoga pants,

joggers, etc.)

4. Professional/appropriate shoes (no flip flops, boots, sneakers,
etc.)

5. No coats, jackets, or outerwear. Members may wear cardigans or
dress coats matching the color of the pants/skirt that the
member is wearing.

ii. Reports
1. Reports given at General Assembly meetings are to be as concise

as possible and contain only information that is pertinent. The
Chairperson of the General Assembly meeting reserves the right

to limit the time of reports if timing becomes an issue.

iii. ~ Technology Use

1.

Technology should not be used during General Assembly & Pre

Meetings, unless otherwise specified by the Vice President.

iv.  Respect



1. All members are expected and required to be respectful for the
duration of their attendance at General Assembly meetings. Side
conversations are not allowed.

2. The Chairperson of the General Assembly meeting reserves the

right to dismiss individuals who become distractions.

B. Pre-meeting

a. All members are required to attend all Pre-meetings, unless otherwise specified
by the President and/or Vice President.
b. Attire: Casual
Section Three- Service Hours

A. All members must complete five (5) community service hours each semester, one of
which must be completed through a SGA sponsored event.. The Director of
Community Outreach shall monitor this progress.

B. Those who fail to complete their community service events during the Fall Semester
shall be submitted to the internal accountability process and handled by the Attorney
General. Those who fail to complete their community service events during the Spring
Semester will be ineligible to run for elected office or apply for an appointed position

for the next school year.
Article II Accountability Procedures

Modified by Senate Bill #16 on 04/24/2023
Modified by Senate Bill #3 on 11/12/2024
Modified by Senate Bill #16 on 3/3/2026
Modified by Senate Bill #21 on 4/14/2026
Modified by Senate Bill #23 on 4/14/2026

Section One- Accountability Review Process
A. Professional Development Review (PDR)

a. Before a member may be submitted for a Professional Development Review
(PDR), the accuser must submit an Accountability Request Form online

(Basecamp). Only after an official Accountability Request Form is submitted will
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the Attorney General reach out to the individual and begin the Accountability
Review Process. Every Accountability Request Form will be reviewed by the

Attorney General.

b. The Attorney General will make a decision if the PDR stands or not based on the
merits of the governing documents and the facts of the case. The level of PDR will

be determined by the level of violation(s) that has occurred.

.. Any dismissed or impeached members may not apply/run for Student

Government Association office indefinitely.

c. Any member of the SGA can be submitted to the internal accountability process

for reasons including, but not limited to the following:
i Neglect of duties.

ii. Violation of the SGA Code of Conduct.
iii.  Violation of the SGA Code of Ethics.
iv.  For members of the Executive Branch, failure to uphold an expectation
outlined by the Chief of Staff.
V. For members of the Legislative Branch, failure to uphold an expectation
outlined by the Vice President and Senate Leadership.
vi.  For members of the Judicial Branch, failure to uphold an expectation
outlined by the Attorney General and Chief Justice.
vii.  Failure to contribute to a positive decorum at all times (during meetings,
to other SGA members, advisors, etc.)
viii. Any offense that is believed to be harmful to the SGA and its mission.
d. For record-keeping purposes, every case proceeding shall be properly
documented by the Attorney General and the Chief Justice. This record shall be
open to the public no more than 24 hours after the case proceedings.

B. Accountability Review Process:
a. PDR Level #1: Warning

i.  The Attorney General will determine the standing of the issued PDR
based on the merits of the governing documents and the facts of the

case.



ii. ~ Once the PDR is determined as standing, the member will be
contacted by the Attorney General.
iii.  This is the Attorney Generals opportunity to give the member ways to

improve and succeed in the future.
b. PDR Level #2: Required Meeting

i The Attorney General will determine the final standing of the issued PDR
based on the merits of the governing documents and the facts of the

case.

ii. Once the PDR is determined as standing, the member will be contacted

by the Attorney General.

iii. ~ The member will be required to meet with the Attorney General, and

Branch Liaison.

iv.  This is the Attorney General’s opportunity to outline the opportunities
they have provided to help the member succeed and improve in their
role.

c. PDR Level #3: Employment Review Process

i The Attorney General and Chief Justice will deliberate to determine the
standing of the issued PDR based on the merits of the governing
documents and the facts of the case.

1. The final standing of the PDR will be determined by the Attorney
General.

ii. Once the PDR is determined as standing, the member will be contacted
by the Attorney General and Chief Justice.

iii.  Inthe event of extreme violations of the SGA Code of Conduct, SGA
Constitution and Bylaws, SGA Code of Ethics, the Attorney General
reserves the right to determine a PDR as a Level #3.

iv.  Upon the issuing of the PDR, the necessary Employment Review
Committees (ERP) will form and deliberate to determine if removal is

necessary.



V. Following the Committees decision, the member will be contacted by the

Chair (Attorney General) with the formal decision

Section Two- Employment Review Committee
A. Ethics Committee
a. The Ethics Committee Shall:

i. Be chaired Be chaired by the Attorney General,

ii. Be comprised of the President, Chief of Staff, Chief Justice, and Deputy
Chief Justice,

ili. Convene upon the starting of an Employment Review Process for all
members apart of the Executive Branch,

iv. Deliberate upon the continued status of employment for the member
under review, and

v. Exercise voting power regarding the member’s status of employment.

Section Three- Exceptions
A. The Student Government Association is hereby mandated to follow the regulations
implemented under the Professional Development Review System (PDR). Under the
PDR system, SGA members, including those on the Executive Board, are required to
abide by the current PDR system. However exceptions to the current PDR level system,
will be made if an SGA member does the following:
a. Discriminates against someone else on the basis of the following:

i. Racism

ii. Homophobia

iii. Xenophobia

iv. Sexism

v. Age discrimination

vi. Disability

vii. Gender identity/expression

viii. Military status/military obligations
ix. National origin

x. Religion



xi. Political Affiliation

b. Inflicts physical or verbal harm onto another.

c. Intentional destruction of SGA property

B. Consequences

a. If any member of SGA is found to have committed any of the acts outlined

above they will be subjected to an immediate issuance of a PDR Level 3:

Sanction

L

1.

1i.

1v.

The member will be contacted by the Attorney General

The member will be required to meet with the Attorney General, their
Branch Liaison, and an Advisor.

This is the member’s opportunity to give the Attorney General and
Branch Liaison feedback on what they need to succeed in their position,
and to receive feedback from the Attorney General and Branch Liaison
on how to improve for the future.

This is the Attorney General/Branch Liaison's opportunity to outline the
opportunities they have provided to help the member succeed that they
might not have taken full advantage of. The Attorney General and
Branch Liaison must then give feedback on how the individual can
improve. The purpose of this meeting is to come up with a plan going
forward.

The member will be issued a sanction to be determined by the Attorney
General and the member’s Branch Liaison (may include but is not
limited to additional tabling, additional volunteer hours, docked pay,

etc.)

Section Four- Complaints



A. Filing a complaint against Attorney General

i. Should the Attorney General be submitted in an Accountability Review Form,
the Chief Justice will assume the role of the Attorney General, and the Attorney
General will recuse themselves from the investigation. The Chief Justice and the
Deputy Chief Justice will investigate [and make a non-binding recommendation] to the
President as to what (if any) course of action should be taken, and both must concur
before any decision may be issued. [The President] must review and consider this
recommendation prior to issusance of a decision. If the Attorney General files an
appeal, the Chief Justice and Deputy Chief Justice will recuse themselves, and the
remaining Associate Justices will oversee and decide on the appeal.

B. Filing a complaint against Executive Board

ii. When a complaint is filed against any other member of the Executive Board
(President, Vice President, Chief of Staff, and Deputy Chief of Staff) the investigation
will be handled by the Attorney General and the Chief Justice. The Chief Justice will
aid the Attorney General in the investigation to ensure that members of the Executive
Board are held to the same standards as all other members. If the Executive Board
member files an appeal, the Chief Justice will recuse themselves, and the Deputy Chief
Justice will assume the role of Chief Justice to oversee the appeal. Anytime action
needs to be taken against an Executive Board member, it is mandatory that they meet
with an advisor for professional development.

C. External ARP
i. Student organizations and/or students will have access to an external
complaint form where they will be asked to describe the incident involving an SGA
member. This form will be submitted automatically to the Attorney General.
ii. The Attorney General will investigate the matter and meet with both the
accused and the accuser (separately) to gather more information. The Attorney General
will complete the investigation and will decide what, if any, action should be taken.

Section Five- Appeals

Any Towson University main campus undergraduate student, including but not limited to

members of the Student Government Association, shall have the right to appeal any SGA

[appealable] decision, disciplinary action, or accountability action that directly affects them or

a student organization they represent.

A. Appeals may be filed on one or more of the following grounds:

a. A material violation of due process rights;

b. A procedural error that materially affected the outcome;

c. Insufficient or unsupported evidence for the sanction issued;




d. Clear bias, conflict of interest, or unfair treatment;

e. New information or context not reasonably available at the time of the original

decision; or

f. A sanction that is unduly severe or inconsistent with established standards.

B. An appeal must be filed within forty-eight (48) hours of notification of any action being

taken.

C. Upon receipt of a properly filed appeal, the Judicial Branch must convene within seven

(7) business days during the Fall and Spring semesters. Appeals filed outside of the Fall

or Spring semesters shall be heard at the Judicial Branch’s earliest convenience.

D. The Judicial Branch shall review whether the appealed decision adhered to established

standards and procedures.

E. The Judicial Branch shall have the authority to uphold the original decision, overturn the

original decision, modify or reduce the sanction, or remand the matter for

reconsideration using proper procedure.

F. The Judicial Branch must issue and file a@ written opinion summarizing its decision,

findings and rationale within twenty-four (24) hours of their decision. This written opinion

shall serve as the final decision of the appeals process.

Section Six- Performance Reviews
A. Executive Branch

a. Directors

i.  Directors are required to submit a Weekly Progress Report. This report
ensures that Directors are doing meaningful and productive work
during their office hours.

ii. ~ Weekly Progress Reports shall be reviewed and approved/denied at the

discretion of the President and Chief of Staff.

b. Assistant Directors

i.  Assistant Directors are required to submit a Weekly Progress Report. This
report ensures that Assistant Directors are doing meaningful and

productive work during their office hours.
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ii. ~ Weekly Progress Reports shall be reviewed and approved/denied at the
discretion of the President and Chief of Staff. The Director reserves the
right to monitor their Assistant Director's progress through whichever
means is most feasible.

c. Executive Board Members

i. Executive Board members are all required to submit a Weekly Progress
Report to be approved/denied at the discretion of the President. These
reports can be made available to any other member upon request.

B. Legislative Branch
a. Senators

i. Senators are required to submit a Weekly Progress Report. These
reports shall be reviewed and approved/denied at the discretion of the
Vice
President.

ii.  The respective committee chairs shall monitor the progress of all other
members of the Legislative Branch. Committee chairs shall aid in
helping Senators maximize their potential in helping the student body
through initiatives, legislation, etc.

C. Judicial Branch

a. Chief Justice

i. The Chief Justice is required to submit a Weekly Progress Report. These
reports shall be reviewed and approved/denied at the discretion of the
Attorney General.

b. Associate Justices

i. All Associate Justices must serve on at least one University Committee and
submit the notes and minutes of the meeting to the Attorney General and
the President within 24 hours

Article III Code of Conduct

Section One- Scope
The SGA Code of Conduct serves to create a productive work environment for SGA members.

Section Two- Guidelines
A. As a member of the Towson University Student Government Association, each member

must adhere to the following guidelines:
11



a. Be dedicated to serving the members of the Towson University SGA, Towson

University Community, Baltimore Community and all Towson University Students;
b. Be able to attend all mandatory meetings, events, and retreats, and submit an

Absence Request when an excusable conflict arises;

c. Be free of commitments that will interfere with their term of office, unless
otherwise specified;

d. Accept and seek constructive criticism in order to grow as both a leader and
individual;

e. Develop relationships within the SGA, as well as outside of the SGA to better
enhance the student experience, but also establish boundaries and know how
to separate personal relationships from work relationships;

f.  Refrain from participating in public displays of affection to their partner in the
SGA office and during both official and unofficial SGA events/meetings;

g. Be an embodiment of the SGA at all times and present the SGA in a positive
light when posting to social media platforms including, but not limited to,
Facebook,

Twitter, Instagram, Snapchat, etc.;

h. Be respectful towards all administrative assistants, student workers, and all
other workers employed by the University;

i.  Refrain from using excessively explicit or disrespectful language while in the
office, at meeting, and when conducting both official and non-official SGA
business;

j.  Produce regular status reports and updates for all tasks they are responsible
for by the deadlines established by the President and other Executive Board
members;

k. Be respectful of the SGA office space, and not leave food, papers/documents,

and/or trash in the shared office spaces.

Article IV Code of Ethics

Section One- Scope
The SGA Code of Ethics serves to encourage an ethical and transparent environment within

the SGA.

Section Two- Guidelines
12



B. As a member of the Towson University Student Government Association, each member

must adhere to the following:

a.

To treat all members within the organization equally regardless of race, age,
sex, sexual orientation, gender identity, gender expression, national origin,
ability, religion or political affiliation, etc.;

To actively pursue and cultivate an environment of “anti-hate” and “anti-bias”
in the office and on campus;

To avoid participation in negative or degrading conversations about another
member of the organization and not to triangulate. If the member has a
problem with a certain individual, they will take it to that individual and that
individual alone, or speak with their Executive Board liaison;

To represent the organization in a positive light and spread the message of the
Student Government Association, even when not performing SGA duties;

To listen to student organizations and student concerns with the utmost
respect, regardless of whether or not they agree with what they are saying;

To be willing to serve at the pleasure of the President and the rest of the
Executive

Board when called upon;

To practice “active listening” when participating in conversations with other
members of the organization;

To forego all alcohol, tobacco, and other drugs as limited by law while involved
in official and unofficial SGA activities;

To avoid discussing or partaking in discussions about personal matters of
discourse that do not contribute to productivity;

To avoid places, activities, situations, and verbal or written comments which in
any way would raise questions about their moral character or conduct.

To behave in a manner that conveys and commands respect without any air of
superiority;

Abide by all federal, state, county, and city laws.

Article V Executive Branch

Section One- Expectations
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A. Responsibilities

a. Complete weekly executive cabinet status report;

b. Hold bi-weekly committee meetings;

c. Abide by the director-assistant director agreement;

d. Maintain a relationship with faculty and administration within their respective
areas of work;

e. Plan, promote, and participate in activities that are in their area of focus;

f. Utilize Basecamp as the primary project management software for their
initiatives;

g. Complete assigned duties and responsibilities by specified due dates as
authorized by the President, Chief of Staff, Director of Special Projects, or any
other individual within their respective department Basecamp;

h. Each director must facilitate initiatives based on their area of focus;

i. Engage the student body in initiatives beneficial to the overall Towson and
Baltimore communities

j. Participate in monthly department overview meetings with the Chief of Staff;

k. Participate in bi-weekly department check in’s during the Cabinet Break Out in
the
General Assembly time;

1. Keep the Executive Cabinet Office CLEAN (It should not have to be requested to
be cleaned);

B. Office Hours

a. Complete a minimum of 10 office hours a week (Assistant Directors must
complete
5);

b. All members of the Executive Branch are required to complete a certain
amount of office hours. Refer to the SGA Constitution for specific hourly
requirements;

i.  Those who do not complete their office hours shall be submitted to the

internal accountability process, handled by the Attorney General.

Section Two- Branch-Specific Meetings
14



A. Executive Branch Meetings

a.

The President, in accordance with the SGA Bylaws, shall outline these

meetings and their requirements.

b. Expectations

i.  The President and Chief of Staff shall specifically outline expectations
for decorum for Executive Cabinet meetings at the first meeting and can
be updated throughout the year. All Executive Cabinet members are

expected and required to adhere to these expectations.

Section Three- Accountability

A. Attorney General

B. Executive Board

Section Four- Expectations

A. Reports

a.

Article VI Legislative Branch

Section One- Expectations

A. Responsibilities

a.

Use voting power to better the campus community. Senators CANNOT cast joke

votes;

Attend at least one of your student organizations’ events/meetings a week and
one meeting of each of your student organizations’ per semester (student group
form signed);

Submit a weekly progress report;

Communicate to the Vice President and Director of Student Organizations if no
contact was made with a student organization and if you unable to establish a
connection in the first two (2) weeks of the fall semester;

Ensure that there is at least one contact in communication with your individual
assigned student organizations per week;

Senate Leadership must attend every weekly Senate Leadership Meeting with
the

Vice President;
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g. Maintain contact with assigned student groups and assist them with all things
SGA related. B. Office Hours
a.Complete 5 office hours per week (Senate Leadership must complete 10 hours);
Section Two- Branch-Specific Meetings
A. Committee Meetings
a. Membership

i.  Asoutlined in the Constitution, each member of the Legislative Branch

is required to sit on a committee.
b. Scheduling

i.  The Chair of each committee shall set times for meetings that are

feasible for all members to attend.
c. Minutes

i.  Following the completion of each committee meeting, the Chair will be
required to submit attendance records and minutes of each meeting to
the Vice President within 48 hours of the meeting’s end.

ii.  If the Chair does not submit the attendance records and minutes of the
meeting to the Vice President within the specified time limits, they
shall be submitted to the internal accountability process, handled by
the Attorney General.

Article VII Judicial Branch
Section One- Expectations
A. Responsibilities

a. The Chief Justice must issue a written and verbal “Opinion of the Court” for

every appeal.

b. The Chief Justice shall advise student organizations, individual SGA members,

and undergraduate students on the appeals process and provide procedural

guidance consistent with the Constitution, Bylaws, and Accountability & Ethics
Handbook.

c. The Judicial Branch shall determine whether to uphold, overturn, modify, or

remand decisions in accordance with established appeal standards.

d. The Judicial Branch shall hear and adjudicate appeals submitted by student

organizations, individual SGA members, and undergraduate students.
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e. Justices shall uphold impartiality, avoid conflicts of interest, and abide by all

recusal rules outlined in the Constitution and the Accountability & Ethics

Handbook.

Section Two- Branch-Specific Meetings
A. Appeal Meetings
a. Each Justice must be present for every appeal meeting, unless otherwise
specified by the Chief Justice. A minimum of three Justices must be in

attendance in order to hear and vote on an appeal.

Article VIII Compensation

Section One- SGA Pay Procedures

A. SGA Pay Procedures
a. The amount of pay a member receives will be contingent on their
constitutionally required office hours. In order for a member to be
compensated for their work they must meet the following requirements:

i.  Submit a weekly progress report by Thursday at 5:00 PM. The Progress
report shall include but will not limited to:
1. What was accomplished during the respective week;

2. How time was spent during office hours for that respective
week;
3. What wasn't accomplished and a plan moving forward; 4.

Meetings attended (if applicable); 5. Long term goals.
b. Submit an electronic timesheet by the deadline set by the Towson University

Payroll Office.

c. Adhere to expectations set by their supervisor.\

d. Upload all meeting notes to the s-drive, all project management software,
and/or email them to their executive board liaison.

B. Late Progress Reports

a. Should a member fail to adhere to the expectations outlined above, they will be
bound to the SGA Pay Procedures which are as follows:
i.  First late, missing or denied will result in a written warning and an

opportunity to submit by Thursday at 11:59 PM.
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ii.  Second progress report that is late, missing or denied will result in a

written warning and meeting with your Executive Board liaison, the
SGA President, and an Advisor to discuss an action plan and docked
pay if applicable. iii. Third progress report that is late, missing or
denied will result in a meeting with your respective Executive Board
liaison, the SGA President, and an Advisor to discuss an action plan and
docked pay if applicable.

iv.  Fourth progress report that is late, missing or denied will result in

immediate impeachment, termination or being stricken of title.

Section Two- SGA Presidential Pay Procedures Process

A. In order for the SGA President to be compensated for their work they must meet the

following requirements:

a.

Submit a weekly progress report to the SGA Advisor by Thursday at 5:00 PM.
The Progress report will outline the following:

What was accomplished for the respective week;

How was the time spent during office hours for that respective week;

What wasn't accomplished and a plan moving forward;

Meetings attended (if applicable);

Long term goals.

Submit an electronic timesheet by the deadline set by the Towson University
Payroll Office

B. Failure to Adhere

a.

Should the SGA President fail to adhere to the expectations outlined above,
they will be submitted to the SGA Pay Procedures which are as follows:
1. First failure to submit or denial of a weekly progress report by
Thursday at 5:00 PM will result in a written warning and an
opportunity to submit by Thursday at 11:59 PM
2. Second progress report that is late, missing or denied will result
in a written warning and meeting with the SGA Advisor to
discuss an action plan and docked pay if applicable.

3. Third progress report that is late, missing or denied will result in
a meeting with the SGA Advisor to discuss an action plan and
docked pay if applicable.
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4. Fourth progress report that is late, missing or denied will result
in immediate impeachment, termination or being stricken of
title.

C. Summer and Winter Break Pay
a. Should they have valid work to be doing during the winter and summer breaks,
members may be paid more than their constitutionally required hours, to be
determined by the SGA President.
Section Three- Withholding Pay

A. Progress Reports

a. Should the SGA President deny the progress report, they reserve the right
to withhold pay from the SGA member. This can be done through
amendment or strike of hours off of the member’s timesheet. Should the
SGA President be denying pay or amending hours, they must communicate
it with the member whose pay is being amended or denied. Failure to
communicate this with the member will result in the appropriate
Accountability Procedures being followed.

B. Service Hours
a. Those in compensated positions who fail to meet their community service
requirements in Fall or Spring may have their last paycheck withheld or

docked pay if applicable.
Article IX Impeachment
Established by Senate Bill #16 on 4/23/2024
Modified by Senate Bill #11 on 2/4/2025

Section ONE - Charges for Impeachment

Any elected official of the Student Government Association may be impeached based on the
following charges, explicitly defined by this article:

A. Severe breaches of university standards and/or provisions.
B. Negligence of Duty in which the official is in gross dereliction of executive, legislative, or
judicial duty, or willfully failed to execute a specific duty to the best of their ability. The scope of

Negligence of Duty shall be outlined by the roles and duties defined in the Student Government
Association Constitution, Bylaws, and Ethics and Standards Policy.
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C. Breach of Ethical Duty in which the official is responsible for violating the Student
Government Association Ethics and Standards Policy.

D. Abuse of Power in which the official has inconsistently used their official power in an
unfair manner, not outlined by the Student Government Association Constitution and/or Bylaws.

E. The abuse of power may also apply in which the official has used their power to
discriminate based on race, ethnicity, sex, religion, sexual orientation, gender identity, socioeconomic
status etc.

SECTION TWO — Formal Charges

A. All formal charges against an elected official shall be introduced either in the Student Senate
in the form of a Special Resolution OR in the receiving of a Professional Development
Review #3 containing a Bill of Charges in a context appropriate to the official’s duties and
responsibilities, including the call for their impeachment.

SECTION THREE - Bill of Charges

A. A Bill of Charges shall be a resolving clause listing each charge alleged against an official and
the specifications. Any Bill of Charges lacking clearly defined charges and sustainable
specifications shall be out of order. Each Bill of Charges shall include a brief for the
members of the Student Senate. The Student Senate shall utilize the briefs as a synopsis of
the charges brought against the accused.

SECTION FOUR - Introduction of Formal Charges

All Special Senate Resolutions shall be filed within the bounds of Senate Rule with two (2) of the
three (3) requirements listed below:

A. The sponsorship and signatures of a minimum of three (3) Senators,

B. A petition of five hundred (500) full time Towson University main campus fee paying
undergraduate students,

C. The sponsorship of the Vice President.

SECTION FIVE- Notification of Charges

A. Once the Special Resolution OR PDR Level #3 has been issued and Bill of Charges have
been filed, the Chief Justice shall notify the accused official by a written statement within
twenty-four (24) business hours. The Vice President shall also make the Special Resolution
and Bill of Charges available to all Student Government Association officials within twenty-
four (24) business hours after hand delivering the documents to the accused official.
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SECTION SIX — Impeachment Trial

A.

The trial of an impeached Student Government elected official shall occur no more than five
(5) business days from the delivery date of the Special Resolution OR PDR Level #3. The
Vice President shall find a day best fit for the impeached official to attend. Should an
impeached official fail to attend, the trial shall be conducted in absentia.

. Structure of Trial:

a. Upon filing, the Impeachment Trial Committee will be formed, comprised of
Government Operations Committee chair, Appropriations Committee chair, and
seven (7) senators-chosenby-the-committeechair five (5) senators chosen by the
committee chair (Vice President).

b. To be eligible for the Impeachment Trial Committee the senator must:

1. Have open availability,
ii. Good standing (no more than one PDR)

c. The Impeachment Trial Committee must convene at a time separate from the normal
legislative session, outlined in the Student Government Association Bylaws. This
session shall be a closed session and must follow Senate Robert Rules of Order.

d. The President Pro-Tempore must preside over the impeachment trial. However, in
the event the President Pro-Tempore is unavailable, or charges have been brought
against them, the Chief Justice will then preside over the trial.

No more than two signatories of the Special Resolution, the Vice President, or two
signatories of the petition may formally present the presentation of the Special Resolution to
the Student Senate, including evidence and witness testimony.

The accused official shall then respond to the charges, cross examine all accusers, and call
witnesses on their own behalf.

The Student Senate as a whole may question the accused or any witnesses that may be
summoned.

Senate Debate

a. FPollowing the hearing of evidence, the accused shall be asked to leave the room and
the Committee shall enter deliberation.

b. Senators shall have unlimited debating privileges and may not be censored during
deliberations according to Robert’s Rules of Order as long as deliberation remains
relevant to the current impeachment.

Voting shall be done by confidential ballot.

When voting is completed, the meeting shall be opened and the President Pro-Tempore or
Chief Justice, depending on who is chairing the session, shall immediately announce the vote
before the Committee.

An impeached elected official shall only be convicted by a two-thirds [2/3] majority of the
Committee/
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J. Removal from Office shall be invoked by conviction in an impeachment trial. No removal

from office shall carry with it a ban on future service.

Except as provided elsewbere in these statutes for discipline within agencies, the provisions of this article shall exclusively

contain processes for the termination of any Student Government Elected Offfice.

Article X - Attendance

Established by Senate Bill #12 on 12/2/2025

Section One - Expective Attendance

A. All members of SGA are expected to attend mandatory events as outlined beloew:
a. General Body meetings
i. General Assembly
ii. Pre-Meeting
b. Branch- Specific Meetings
1. Executive
1. Cabinet Meetings
2. Meetings with Chief of Staff or Deputy Chief of Staff
3. Meetings communicated as mandatory
ii. Legislative
1. Committee Meetings
2. Meetings with Vice President or Senate Leadership
3. Meetings communicated as mandatory
iii. Judicial
1. Appeals
2. Meetings with Attorney General or Chief Justice
3. Meetings communicated as mandatory

c. Events communicated as mandatory by the Executive Board and/or an Adivsor

Section Two — Absences
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A. Excused Absences

a. Excused absences will be granted when an Absence Request at least 48 hours
prior to the event being missed

b. The validity of an excused absence will be determined and granted by the
Attorney General ONLY if these procedures are followed.

i. Should the reasoning of an Absence Request be unveiled as fabricated,
and immediate PDR level 2 will be issued.

c. Should the event being missed be a Branch-Specific meeting, the Attorney
General will inform the Branch Liaison (for Executive and Legislative branches),
as well as relevant members of Branch Leadership when applicable.

B. Unexcused Absences
a. Consequences of unexcused absences will be as follows:
i. One unexcused absence will result in a PDR level 1
ii. Two unexcused absences will result in a PDR level 2 and a mandatory
meeting with the Attorney General, Branch Liaison, and an Advisor.
iii. Three unexcused absences will result in a PDR level 3 resulting in
Employment Review.
C. Emergency Absences

a. In cases when unforeseen circumstances arise, the member must notify the
Attorney General as soon as possible

b. An absence request must be filled out retroactively within 48 hours of the
resolution of the unforeseen event

c. Unforeseen events include but are not limited to:

i. Medical Emergencies
ii. Serious illness
iii. Legal matters
iv. Additional circumstances upon conversation with the Attorney General

d. Emergency absences will be considered excused by the discretion of the

Attorney General

Section Three - Leaves of Absence

A. Members of SGA are entitled to take an unpaid leave of absence if the following
conditions are met:
a. Meeting with the Attorney General, and an Advisor to establish the parameters
of the leave.
b. A written notice of the duration of the leave as well as the general reasoning.
B. In the event of an emergency that requires a leave of absence, an email must be sent to
the Attorney General and an Advisor outlining a general description of the reasoning

and the duration.
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a. The use of an emergency leave of absence should ONLY be used if an
unforeseen event occurs that was both unavoidable and has a reasoning
expectation to impact the student long-term

b. Parameters for emergency leaves of absence include but are not limited to:

i. Hospitalizations
ii. Legal matters
iii. Sudden death of a loved one
iv. Additional circumstances upon conversation with the Attorney General
and an advisor.

c. Upon 24 hours of return, students must provide the written notice of the

duration of the leave with general reasoning

C. Inthe event of a leave of absence, the lines of succession will be followed until the
leave is over. Once the member returns, they will assume the same position they
inhabited when they left.

a. Should there not be someone to follow the line of succession, a temporary
appointment will be made if deemed necessary

D. If a leave of absence needs to be extended, another meeting must be held within 48
hours of when the original ending date and new written notice must be given.

a. The notice must provide the new conclusion of the leave as well as general
reasoning for the extension.
b. In the event that a meeting is not possible, an email may be sent to the Attorney
General and an Advisor.
i. Email format must be approved by the Attorney General
ii. Request for an email in place of meeting must be submitted within 48
hours of the conclusion of the initial leave of absence
iii. The written notice of leave extension with general reasoning must still
be provided upon return

Revised April 2026
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